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How to best provide incentives for a more gender-equal division of domestic work 
has entered policy debates in many Western countries. Growing evidence 
suggests that a gender-traditional division of household labor may result in lower 
fertility rates and greater risk of relationship breakdown and correlates with 
gender employment and wage gaps. Partly in response, many European countries 
have implemented some individual parental leave entitlements for fathers, which 
are not transferrable to mothers. Such non-transferable entitlements for fathers 
have been consistently shown to increase take-up of (short) leaves by fathers.  

Whether leave take-up indeed increases fathers’ involvement in child care and 
housework also in the long-term is a more contested question. This DIW Roundup 
describes potential mechanisms that may underlie such a change and provides an 
overview of the existing evidence. Overall, previous studies from different 
countries point to some longer-term effects of fathers taking more than a couple 
of weeks of leave on a more equal gender division of domestic work.  

 

In recent years, the gender division of domestic work has received increasing 
attention from researchers and policy-makers, as a gender-traditional division of 
housework or child care in couples correlates with larger gender employment gaps 
after childbirth (e.g., Sanchez and Thomson 1997, Schober 2013a), greater gender 
wage gaps (e.g., Bryan and Sevilla-Sanz) and can be associated with reduced 
likelihood of a second birth (e.g., Schober 2013b, Olah 2003) and greater risk of 
relationship breakdown (e.g., Schober 2012, 2013b). As the transition to parenthood 
has been found to be the starting point of increasing gender inequality in the 
division of paid and unpaid work (e.g., Grunow et al. 2012, Schober 2013a), most 
policy attention has focused on family policies, in particular leave policies, targeting 
the early years of parenthood.  

By 2013, the majority of European countries had implemented some individual child-
related leave entitlements for both partners in a couple, which are not transferrable 
to the other partner. These may take the form of specific leave entitlements only for 
the mother or the father (hereafter called ‘paternity leave’) or a designated 
proportion of the parental leave may be reserved for each partner (hereafter called 
‘father leave quota’). In practice, mothers have tended to take leave for longer 
periods than their designated individual entitlements, whereas fathers’ leave take-up 
rates used to be very low until non-transferable leave entitlements for each partner 
or specifically for fathers were introduced. In particular in combination with 
relatively generous compensation rates, rights to paternity leave and father leave 
quotas have been found to significantly increase paternal uptake of leave (e.g., 
Wrohlich et al. 2012, O’Brien 2009, Patnaik 2014). However, most fathers who take 
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some parental leave do so only for the designated period of the leave quota, (e.g., 
Wrohlich et al. 2012, O’Brien 2009, Patnaik 2014, Trappe 2013).  

Figure 1 shows the number of weeks of paternity leaves or father leave quotas and 
the extent of which they are paid or unpaid. To facilitate cross-national 
comparability, the entitlement to paid leave is presented as the full–rate equivalent 
of the proportion of the duration of paid leave if it were paid at 100 percent of last 
earnings.  

 

Figure 1: Weeks of child-related leave entitlement for fathers which cannot be 
transferred, either paid at full-rate equivalent or unpaid, across Europe in 2013
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: Full-rate equivalent is calculated as the total duration of leave in weeks times the payment as percentage 
of average wage earnings received by the father 

Source: adapted from OECD Family database,   
http://www.oecd.org/els/soc/PF2_1_Parental_leave_systems_1May2014.pdf, retrieved on 06/11/2014 

Underlying mechanisms 

At least three potential explanations can be identified how leave take-up may 
increase fathers’ child care involvement and lead to a more equal division of 
domestic work in the medium- or longer-term after the end of both parents’ leave 
entitlements: 1) Improved bonds with children and domestic skills, 2) Reduced 
marketable skills and lower bargaining power, 3) Changing gender roles and 
parenting identities. 

According to the neo-classical economic theory (Becker 1981), a parent on leave is 
assumed to acquire better housework and child care skills, including improved 
child-specific knowledge and closer bonds with children. The relative improvement 
of domestic skills may lead to continuing greater involvement in domestic work of 
the respective parent also subsequently after the leave ended. A recent qualitative 
study of paternal leave taking suggested that fathers had acquired new domestic 
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skills and greater respect for the care work previously done by mothers already after 
relatively short leave durations of about one month (Rehel 2014).  

At the same time, neo-classical economic theory (Becker 1981) predicts that 
employment interruptions lead to a depreciation of labor market-relevant 
knowledge of the respective partner. This may be assumed to lower the future 
earnings potential of the leave-taking partner, for instance by slowing down career 
progression. From a resource-bargaining perspective (Lundberg and Pollak 1996), 
(longer) leave take-up of fathers should therefore reduce their bargaining power to 
negotiate for lower contributions to housework for themselves.  

Following identity and role occupancy perspectives (Stryker and Burke 2000, 
Knoester and Eggebeen 2006), the experience of leave-taking may alter fathers’ self-
concept towards greater salience of the caregiving parent as opposed to 
identification with other roles, such as breadwinning.  New parents have been found 
to consciously construct their identities (Deutsch et al. 1988). Attitudinal changes 
have been found to vary by the work and care arrangements which parents practice 
(Schober and Scott 2012, Himmelweit and Sigala 2004). Through altered preferences 
for work and care, the take-up and length of fathers’ leaves may impact the division 
of housework and child care even beyond labor market return.  

Existing evidence: Does leave take-up increase domestic involvement of fathers?  

A growing cross-national comparative literature suggests that maternal and paternal 
domestic work contributions vary across contexts and one important variation 
relates to leave entitlements for mothers and fathers (e.g. Hook 2006, Sullivan et al. 
2009, Rehel 2014). Studies from Germany also document that while fathers take 
parental leave, they spend a substantial share of their time on child care (e.g., 
Wrohlich et al. 2012, Lauber et al. 2014, Schober 2014).  

Results of previous studies, however, are mixed as to whether fathers who took some 
leave spent more time with their children in the medium and long term after 
returning to the labor market. Studies from Sweden, Canada, and the US (Haas and 
Hwang 2008, Nepomnyaschy and Waldfogel 2007, Rehel 2014) found that fathers 
who took longer leave participated more in child care. Having taken any leave was 
also positively related to later paternal child care involvement in the US and the UK 
(Tanaka and Waldfogel 2007, Pleck 1993), whereas associations with weekday and 
sole child care proved weak in Australia (Hosking et al. 2010) and not significant in 
Germany (Wrohlich et al. 2012).  

These studies were based on child care information collected at one point after the 
father had taken leave with retrospective questions on leave take-up. This is 
problematic because fathers who take leave have been found to vary systematically 
from those who do not. In Germany, Sweden, and Norway, fathers were found to be 
more likely to take some leave when they had lower or about equal earnings as their 
partners (e.g., Reich 2011, Trappe 2013, Lappegard 2008, Naz 2010). Job 
characteristics, such as employment in the public sector or in a large company, in 
female‐dominated professions, or on a permanent employment contract before 
childbirth were also predictive of (longer) paternal leave take-up (e.g., Geisler and 
Kreyenfeld 2011, Bygren and Duvander 2006, Naz 2010). Qualitative studies have 
suggested that couples where fathers take leave hold stronger ideals of sharing child 
care in a gender-egalitarian way (e.g., Vaskovics and Rost 1999). As some of these 
characteristics are difficult to observe and measure, cross-sectional studies may 
overestimate the effect of paternal leave take-up on child care involvement if these 
fathers were more involved already before they took leave. 
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To circumvent this problem, a few studies have exploited parental leave reforms, 
which increased the take-up of leave by fathers, and compared the child care or 
housework involvement or wages of fathers with children born shortly before the 
reform with men who became fathers shortly after the reform. Schober (2014) found 
that child care time on weekdays of West German fathers increased in the first 
couple of years after childbirth after the introduction of a father leave quota of two 
months and income-related leave compensation in 2007. By contrast, the 
introduction of a one-month father leave quota in Sweden in 1995 seems to have had 
no effect on the amount of leave taken by fathers for the care of sick children 
(Ekberg et al. 2013). Kotsadam and Finseraas (2011) found that 15 years after a 
Norwegian reform introducing a father leave quota in 1993 couples who had a child 
shortly after the reform reported a more equal division of household tasks and less 
frequent conflicts over housework than respondents with children born before the 
reform. For both reforms, short-term evaluations found no effects of these reforms 
on fathers’ wages (Cools et al. 2011, Johansson 2010). A recent study by Rege and Solli 
(2013) for the 1993 reform in Norway, however, suggested that fathers’ earnings can 
be seen to decrease significantly when allowing for a two-year phase-in-period until 
leave by fathers had become more widely used and accepted. They interpreted this 
as pointing to greater child care involvement of fathers assuming that most of the 
reduction in earnings was due to voluntary work hours reductions rather than 
discrimination. After introduction of a five-week father leave quota in Quebec, 
fathers were found to increase their housework contributions but not their child care 
involvement beyond the leave period (Patnaik 2014). A longitudinal German study 
which controlled for fathers’ pre-leave work hours and child care involvement found 
that longer take-up of leave by fathers increased their time with children and 
reduced their working hours beyond the leave period (Brünning 2014). 

Overall, most existing evidence suggests that fathers’ leave take-up exceeding a few 
weeks does contribute to greater involvement in some aspects of domestic work of 
fathers and a more equal division of labor in couples in the medium-term. However, 
relatively little is known so far about the precise mechanisms underlying the 
observed medium- and long-term changes in the division of labor in couples. 
Further research is also needed to better differentiate between the effects of varying 
durations of leave and to explore under what circumstances fathers’ greater domestic 
involvements persist or fade over time.  

The German government has recently decided to introduce extended parental leave 
benefits (‘Elterngeld Plus’, Spiegel Online 2014) for parents who combine their 
parental leave with part-time employment. In addition, to encourage longer-term 
changes in the gender division of labor, couples where both partners work 25 to 30 
hours per week while also taking leave jointly will receive a bonus. It remains to be 
seen whether these financial incentives will pave the way for greater prevalence and 
normative acceptance of a dual earner/dual carer family model where both partners 
work long part-time hours and share child care while they have young children.  

References 
Becker, G. S. (1981). A treatise on the family, Cambridge, MA.: Harvard University Press.  

Brünning, M. (2014) What remains after the "daddy months"? The impact of taking parental leave on fathers' 
subsequent participation in paid work, child care and domestic work in Germany. Paper presented at the ECSR 
Conference 2014. Berlin. 

Bryan, M. L and Sevilla-Sanz, A. (2011) Does Housework Lower Wages? : Evidence for Britain. Oxford Economic 
Papers 63(1):187-210. doi: 10.1093/oep/gpq011, http://oep.oxfordjournals.org/content/63/1/187.full.pdf+html  

Bygren, M. & Duvander, A.-Z. (2006). Parents' Workplace Situation and Fathers' Parental Leave Use. Journal of 
Marriage and Family, 68, 363-372, http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2006.00258.x/full 

http://ac.els-cdn.com/S0047272712001004/1-s2.0-S0047272712001004-main.pdf?_tid=4dde4aca-69b0-11e4-8c16-00000aacb35e&acdnat=1415716847_3761fb14ffc423a8174012f68e02a2af
http://www.unav.edu/matrimonioyfamilia/b/uploads/30040_Kotsadam-etal_SSR2011_State.pdf.
http://www.ssb.no/a/publikasjoner/pdf/DP/DP657.pdf
http://www.ifau.se/upload/pdf/se/2010/wp10-4-The-effect-of-own-and-spousal-parental-leave-on-earnings.pdf
http://www.uis.no/getfile.php/Forskning/Vedlegg/09%20%C3%98konomi/RegeSolli2013.pdf
http://www.uis.no/getfile.php/Forskning/Vedlegg/09%20%C3%98konomi/RegeSolli2013.pdf
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2475970
http://www.spiegel.de/politik/deutschland/elterngeld-plus-bundestag-beschliesst-reform-a-1001601.html
http://oep.oxfordjournals.org/content/63/1/187.full.pdf+html
http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2006.00258.x/full


 5 

Cools, S., Fiva, J., Kirkebøen, L. & (). (2011) Causal effects of paternity leave on children and parents. Discussion 
Papers No. 657. Oslo: Statistics Norway. http://www.ssb.no/a/publikasjoner/pdf/DP/DP657.pdf 

Deutsch, F. M., Brooks-Gunn, J., Fleming, A., Ruble, D. N. & Stangor, C. (1988). Information-seeking and maternal 
self-definition during the transition to motherhood. Journal of Personality and Social Psychology, 55, 420-431. 
http://psycnet.apa.org/journals/psp/55/3/420.pdf 

Ekberg, J., Eriksson, R. & Friebel, G. (2013). Parental Leave – A Policy Evaluation of the Swedish “Daddy-Month” 
Reform. Journal of Public Economics, 97, 131-143. http://ac.els-cdn.com/S0047272712001004/1-s2.0-
S0047272712001004-main.pdf?_tid=4dde4aca-69b0-11e4-8c16-
00000aacb35e&acdnat=1415716847_3761fb14ffc423a8174012f68e02a2af 

Geisler, E. & Kreyenfeld, M. (2011). Against all odds: Fathers’ use of parental leave in Germany. Journal of 
European Social Policy, 21, 88-99. 
http://www.demogr.mpg.de/publications%5Cfiles%5C3984_1386243743_1_PDF.pdf 

Grunow, D., Schulz, F. & Blossfeld, H.-P. (2012). What determines change in the division of housework over the 
course of marriage? International Sociology, 27, 289-307. 
http://iss.sagepub.com/content/27/3/289.full.pdf+html  

Haas, L. & Hwang, P. (2008). The impact of taking parental leave on fathers’ participation in childcare and 
relationships with children: Lessons from Sweden. Community, Work, and Family, 11, 85 - 104. 
http://www.tandfonline.com/doi/abs/10.1080/13668800701785346#.VGI5gcmnfj4 

Himmelweit, S. & Sigala, M. (2004). Choice and the relationship between identities and behaviour for mothers 
with pre-school children: Some implications for policy from a UK study. Journal of Social Policy, 33, 455-478. 
http://oro.open.ac.uk/4672/1/download.pdf 

Hook, J. L. (2006). Care in context: Men’s unpaid work in 20 countries, 1965 - 2003. American Sociological 
Review, 71, 639 - 660. http://asr.sagepub.com/content/71/4/639.full.pdf+html 

Hosking, A., Whitehouse, G. & Baxter, J. (2010). Duration of Leave and Resident Fathers' Involvement in Infant 
Care in Australia Journal of Marriage and Family, 72, 1301-1316. 
http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2010.00766.x/full 

Johansson, E.-A. (2010) The effect of own and spousal parental leave on earnings. IFAU Working Paper 2010:4. 
Uppsala, Sweden: Institute for Evaluation of Labour Market and Education Policy. 
http://www.ifau.se/upload/pdf/se/2010/wp10-4-The-effect-of-own-and-spousal-parental-leave-on-earnings.pdf 
retrieved 11/11/2014  

Knoester, C. & Eggebeen, D. J. (2006). The effects of the transition to parenthood and subsequent children on 
men's well-being and social participation. Journal of Family Issues, 27, 1532-1560. 
http://jfi.sagepub.com/content/27/11/1532.full.pdf+html%20retrieved%2011/11/2014  

Kotsadam, A. & Finseraas, H. (2011). The state intervenes in the battle of the sexes: Causal effects of paternity 
leave. Social Science Research, 40, 1611-1622. 
http://www.unav.edu/matrimonioyfamilia/b/uploads/30040_Kotsadam-etal_SSR2011_State.pdf 

Lappegard, T. (2008). Changing the Gender Balance in Caring: Fatherhood and the Division of Parental Leave in 
Norway. Population Research and Policy Review, 27, 139-159. http://link.springer.com/article/10.1007/s11113-
007-9057-2 

Lauber, V., Storck, J., Spieß, C.K. and Fuchs, N. (2014). Vereinbarkeit Von Beruf Und Familie Von Paaren Mit Nicht 
Schulpflichtigen Kindern – Unter Spezifischer Berücksichtigung Der Erwerbskonstellation Beider Partner. 
Ausgewählte Ergebnisse Auf Der Basis Der Fid-Daten (»Familien in Deutschland«).  Politikberatung kompakt 88. 
Berlin: DIW Berlin. http://www.diw.de/documents/publikationen/73/diw_01.c.487738.de/diwkompakt_2014-
088.pdf 

Lundberg, S. & Pollak, R. A. (1996). Bargaining and distribution in marriage. The Journal of Economic 
Perspectives, 10, 139-158. http://www.people.fas.harvard.edu/~iversen/PDFfiles/Lundberg-Pollak1996.pdf  

Naz, G. (2010). Usage of Parental Leave by Fathers in Norway. International Journal of Sociology and Social 
Policy, 30, 313-325. http://www.emeraldinsight.com/doi/pdfplus/10.1108/01443331011054262 

Nepomnyaschy, L. & Waldfogel, J. (2007). Paternity leave and fathers’ involvement with their young children: 
Evidence from the American ECLS_B. Community, Work & Family, 10, 427-453. 
http://blogs.baruch.cuny.edu//worklifespecialtopics/files/2011/01/paternityCWF2007.pdf 

O’Brien, M. (2009). Fathers, parental leave policies, and infant quality of life: International perspectives and 
policy impact. The Annals of the American Academy of Political and Social Science, 624, 190-213. 
http://ann.sagepub.com/content/624/1/190.full.pdf+html 

Olah, L. S. (2003) Gendering Fertility: Second Births in Sweden and Hungary. Population Research and Policy 
Review 22(2):171-200. http://link.springer.com/article/10.1023/A%3A1025089031871#page-1 

http://www.ssb.no/a/publikasjoner/pdf/DP/DP657.pdf
http://psycnet.apa.org/journals/psp/55/3/420.pdf
http://ac.els-cdn.com/S0047272712001004/1-s2.0-S0047272712001004-main.pdf?_tid=4dde4aca-69b0-11e4-8c16-00000aacb35e&acdnat=1415716847_3761fb14ffc423a8174012f68e02a2af
http://ac.els-cdn.com/S0047272712001004/1-s2.0-S0047272712001004-main.pdf?_tid=4dde4aca-69b0-11e4-8c16-00000aacb35e&acdnat=1415716847_3761fb14ffc423a8174012f68e02a2af
http://ac.els-cdn.com/S0047272712001004/1-s2.0-S0047272712001004-main.pdf?_tid=4dde4aca-69b0-11e4-8c16-00000aacb35e&acdnat=1415716847_3761fb14ffc423a8174012f68e02a2af
http://www.demogr.mpg.de/publications%5Cfiles%5C3984_1386243743_1_PDF.pdf
http://iss.sagepub.com/content/27/3/289.full.pdf+html
http://www.tandfonline.com/doi/abs/10.1080/13668800701785346%23.VGI5gcmnfj4
http://oro.open.ac.uk/4672/1/download.pdf
http://asr.sagepub.com/content/71/4/639.full.pdf+html
http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2010.00766.x/full
http://www.ifau.se/upload/pdf/se/2010/wp10-4-The-effect-of-own-and-spousal-parental-leave-on-earnings.pdf%20retrieved%2011/11/2014
http://www.ifau.se/upload/pdf/se/2010/wp10-4-The-effect-of-own-and-spousal-parental-leave-on-earnings.pdf%20retrieved%2011/11/2014
http://jfi.sagepub.com/content/27/11/1532.full.pdf+html%20retrieved%2011/11/2014
http://www.unav.edu/matrimonioyfamilia/b/uploads/30040_Kotsadam-etal_SSR2011_State.pdf
http://link.springer.com/article/10.1007/s11113-007-9057-2
http://link.springer.com/article/10.1007/s11113-007-9057-2
http://www.diw.de/documents/publikationen/73/diw_01.c.487738.de/diwkompakt_2014-088.pdf
http://www.diw.de/documents/publikationen/73/diw_01.c.487738.de/diwkompakt_2014-088.pdf
http://www.people.fas.harvard.edu/~iversen/PDFfiles/Lundberg-Pollak1996.pdf
http://www.emeraldinsight.com/doi/pdfplus/10.1108/01443331011054262
http://blogs.baruch.cuny.edu/worklifespecialtopics/files/2011/01/paternityCWF2007.pdf
http://ann.sagepub.com/content/624/1/190.full.pdf+html
http://link.springer.com/article/10.1023/A%3A1025089031871%23page-1


 6 

Patnaik, A. (2014) Reserving Time for Daddy: The Short And Long-Run Consequences Of Fathers’ Quotas. 
Available at SSRN: http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2475970  

Pleck, J. (1993) Are family-supportive’ employer policies relevant to men? In J. Hood (Ed.), Men, work and family. 
(pp. 127-237), Newbury Park, CA: Sage. 
http://www.researchgate.net/profile/Joseph_Pleck/publication/232527164_Are_family-
supportive_employer_policies_relevant_to_men/links/00b49524abe373dc4a000000?ev=pub_ext_doc_dl&origin
=publication_detail&inViewer=true  

Rege, M. & Solli, I. F. (2013). The impact of paternity leave of fathers' future earnings. Demography, 50, 2255-
2277. http://www.uis.no/getfile.php/Forskning/Vedlegg/09%20%C3%98konomi/RegeSolli2013.pdf  

Rehel, E. M. (2014). When dad stays home too: Paternity leave, gender, and parenting. Gender & Society, 28, 
110-132. http://gas.sagepub.com/content/28/1/110.full.pdf+html 

Reich, N. (2011). Predictors of Fathers' Use of Parental Leave in Germany. Population Review, 50, 1-22. 
http://muse.jhu.edu/login?auth=0&type=summary&url=/journals/population_review/v050/50.2.reich.pdf  

Sanchez, L. and Thomson, E. (1997). Becoming Mothers and Fathers: Parenthood, Gender, and the Division of 
Labor. Gender and Society 11(6):747-72. http://gas.sagepub.com/content/11/6/747.full.pdf+html 

Schober, P. S. (2012) Paternal Child Care and Relationship Quality: A Longitudinal Analysis of Reciprocal 
Associations. Journal of Marriage and Family 74(2):281-96. doi: 10.1111/j.1741-3737.2011.00955.x. 
http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2011.00955.x/full 

Schober, P. S. (2013a). The Parenthood Effect on Gender Inequality: Explaining the Change in Paid and Domestic 
Work When British Couples Become Parents. European Sociological Review 29:74-85. doi: 10.1093/esr/jcr041. 
http://esr.oxfordjournals.org/content/early/2011/06/08/esr.jcr041.full.pdf+html 

Schober, P. S. (2013b) Gender Equality and Outsourcing of Domestic Work, Childbearing, and Relationship 
Stability among British Couples. Journal of Family Issues 34(1):25-52. 
http://scholar.google.de/scholar_url?hl=de&q=http://www.unav.edu/matrimonioyfamilia/b/uploads/30554_Sch
ober_JFI2013_Gender.pdf&sa=X&scisig=AAGBfm12iAkkih756aWqpayKAjEKcU2EDQ&oi=scholarr&ei=8C1iVJ7ICp
XlasazgeAP&ved=0CCAQgAMoATAA 

Schober, P. S. (2014). Parental leave, maternal and paternal domestic work: A longitudinal study of two reforms 
in West Germany. Journal of Social Policy, 43, 351 - 372. 
http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=9184934&fileId=S00472794130008
09 

Schober, P. S. & Scott, J. (2012). Maternal employment and gender role attitudes: Dissonance among British men 
and women in the transition to parenthood. Work, Employment & Society, 26, 514-530. 
http://wes.sagepub.com/content/26/3/514.full.pdf+html retrieved 11/11/2014 

Spiegel Online (2014) Flexible Förderung: Bundestag beschließt Elterngeld Plus, 
http://www.spiegel.de/politik/deutschland/elterngeld-plus-bundestag-beschliesst-reform-a-1001601.html, 
retrieved 10/11/2014  

Stryker, S. & Burke, P. J. (2000). The past, present, and future of an identity theory. Social Psychology Quarterly, 
63, 284-297. 
https://campus.fsu.edu/bbcswebdav/institution/academic/social_sciences/sociology/Reading%20Lists/Social%2
0Psych%20Prelim%20Readings/III.%20Self%20and%20Identity/2000%20Stryker%20Burke%20-
%20Past%20Present%20Future%20Identity%20Theory.pdf  

Sullivan, O., Coltrane, S., Mcannally, L. & Altintas, E. (2009). Father-friendly policies and time-use data in a cross-
national context: potential and prospects for future research. Annals of the American Academy of Political and 
Social Science, 624, 234–254. http://ann.sagepub.com/content/624/1/234.full.pdf+html 

Tanaka, S. & Waldfogel, J. (2007). Effects of parental leave and working hours on fathers’ involvement with their 
babies: Evidence from the UK Millennium Cohort Study. Community, Work & Family, 10, 409-426. 
http://www.tandfonline.com/doi/abs/10.1080/13668800701575069?journalCode=ccwf20#.VGI6lcmnfj4 

Trappe, H. (2013). Väter mit Elterngeldbezug: Nichts als ökonomisches Kalkül? Zeitschrift für Soziologie, 42, 28-
52. http://www.zfs-online.org/index.php/zfs/article/viewFile/3118/2656 

Vaskovics, L. & Rost, H. ( 1999). Väter und Erziehungsurlaub, Stuttgart: Verlag W. Kohlhammer. 
http://www.bmfsfj.de/RedaktionBMFSFJ/Broschuerenstelle/Pdf-Anlagen/PRM-24444-SR-Band-
179,property=pdf,bereich=,rwb=true.pdf 

Wrohlich, K., Berger, E., Geyer, J., Haan, P., Sengül, D., Spieß, C. K. & Thiemann, A. (2012) Elterngeld Monitor. 
Politikberatung kompakt. DIW Berlin, 
http://www.diw.de/documents/publikationen/73/diw_01.c.393652.de/diwkompakt_2012-061.pdf 

http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2475970
http://www.researchgate.net/profile/Joseph_Pleck/publication/232527164_Are_family-supportive_employer_policies_relevant_to_men/links/00b49524abe373dc4a000000?ev=pub_ext_doc_dl&origin=publication_detail&inViewer=true
http://www.researchgate.net/profile/Joseph_Pleck/publication/232527164_Are_family-supportive_employer_policies_relevant_to_men/links/00b49524abe373dc4a000000?ev=pub_ext_doc_dl&origin=publication_detail&inViewer=true
http://www.researchgate.net/profile/Joseph_Pleck/publication/232527164_Are_family-supportive_employer_policies_relevant_to_men/links/00b49524abe373dc4a000000?ev=pub_ext_doc_dl&origin=publication_detail&inViewer=true
http://www.uis.no/getfile.php/Forskning/Vedlegg/09%20%C3%98konomi/RegeSolli2013.pdf
http://muse.jhu.edu/login?auth=0&type=summary&url=/journals/population_review/v050/50.2.reich.pdf%20
http://gas.sagepub.com/content/11/6/747.full.pdf+html
http://onlinelibrary.wiley.com/doi/10.1111/j.1741-3737.2011.00955.x/full
http://esr.oxfordjournals.org/content/early/2011/06/08/esr.jcr041.full.pdf+html
http://scholar.google.de/scholar_url?hl=de&q=http://www.unav.edu/matrimonioyfamilia/b/uploads/30554_Schober_JFI2013_Gender.pdf&sa=X&scisig=AAGBfm12iAkkih756aWqpayKAjEKcU2EDQ&oi=scholarr&ei=8C1iVJ7ICpXlasazgeAP&ved=0CCAQgAMoATAA%20
http://scholar.google.de/scholar_url?hl=de&q=http://www.unav.edu/matrimonioyfamilia/b/uploads/30554_Schober_JFI2013_Gender.pdf&sa=X&scisig=AAGBfm12iAkkih756aWqpayKAjEKcU2EDQ&oi=scholarr&ei=8C1iVJ7ICpXlasazgeAP&ved=0CCAQgAMoATAA%20
http://scholar.google.de/scholar_url?hl=de&q=http://www.unav.edu/matrimonioyfamilia/b/uploads/30554_Schober_JFI2013_Gender.pdf&sa=X&scisig=AAGBfm12iAkkih756aWqpayKAjEKcU2EDQ&oi=scholarr&ei=8C1iVJ7ICpXlasazgeAP&ved=0CCAQgAMoATAA%20
http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=9184934&fileId=S0047279413000809
http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=9184934&fileId=S0047279413000809
http://wes.sagepub.com/content/26/3/514.full.pdf+html%20retrieved%2011/11/2014
http://www.spiegel.de/politik/deutschland/elterngeld-plus-bundestag-beschliesst-reform-a-1001601.html
https://campus.fsu.edu/bbcswebdav/institution/academic/social_sciences/sociology/Reading%20Lists/Social%20Psych%20Prelim%20Readings/III.%20Self%20and%20Identity/2000%20Stryker%20Burke%20-%20Past%20Present%20Future%20Identity%20Theory.pdf
https://campus.fsu.edu/bbcswebdav/institution/academic/social_sciences/sociology/Reading%20Lists/Social%20Psych%20Prelim%20Readings/III.%20Self%20and%20Identity/2000%20Stryker%20Burke%20-%20Past%20Present%20Future%20Identity%20Theory.pdf
https://campus.fsu.edu/bbcswebdav/institution/academic/social_sciences/sociology/Reading%20Lists/Social%20Psych%20Prelim%20Readings/III.%20Self%20and%20Identity/2000%20Stryker%20Burke%20-%20Past%20Present%20Future%20Identity%20Theory.pdf
http://ann.sagepub.com/content/624/1/234.full.pdf+html
http://www.tandfonline.com/doi/abs/10.1080/13668800701575069?journalCode=ccwf20%23.VGI6lcmnfj4
http://www.zfs-online.org/index.php/zfs/article/viewFile/3118/2656
http://www.bmfsfj.de/RedaktionBMFSFJ/Broschuerenstelle/Pdf-Anlagen/PRM-24444-SR-Band-179,property=pdf,bereich=,rwb=true.pdf
http://www.bmfsfj.de/RedaktionBMFSFJ/Broschuerenstelle/Pdf-Anlagen/PRM-24444-SR-Band-179,property=pdf,bereich=,rwb=true.pdf
http://www.diw.de/documents/publikationen/73/diw_01.c.393652.de/diwkompakt_2012-061.pdf


Imprint

DIW Berlin – Deutsches Institut 

für Wirtschaftsforschung 

Mohrenstraße 58, 10117 Berlin 

Tel. +49 (30) 897 89-0

Fax +49 (30) 897 89-200

http://www.diw.de

ISSN   2198-3925

All rights reserved.

© 2014 DIW Berlin

Reprint and further distribution

—including extracts—

with complete reference and

consignment of a specimen

copy to DIW Berlin’s

Communications Department

(kundenservice@diw.berlin) only.


