~ A Service of
’. b Leibniz-Informationszentrum

.j B I l I Wirtschaft
) o o o Leibniz Information Centre
Make YOUT PUbllCCltlonS VZSlble. h for Economics ' '

Li, Xin

Working Paper

The hidden secrets of the Yin-Yang symbol

Copenhagen Discussion Papers, No. 2014-46

Provided in Cooperation with:
Asia Research Community (ARC), Copenhagen Business School (CBS)

Suggested Citation: Li, Xin (2014) : The hidden secrets of the Yin-Yang symbol, Copenhagen
Discussion Papers, No. 2014-46, Copenhagen Business School (CBS), Asia Research Centre (ARC),
Frederiksberg,

https://hdl.handle.net/10398/8891

This Version is available at:
https://hdl.handle.net/10419/208645

Standard-Nutzungsbedingungen: Terms of use:

Die Dokumente auf EconStor durfen zu eigenen wissenschaftlichen Documents in EconStor may be saved and copied for your personal
Zwecken und zum Privatgebrauch gespeichert und kopiert werden. and scholarly purposes.

Sie durfen die Dokumente nicht fiir 6ffentliche oder kommerzielle You are not to copy documents for public or commercial purposes, to
Zwecke vervielféltigen, 6ffentlich ausstellen, 6ffentlich zugénglich exhibit the documents publicly, to make them publicly available on the
machen, vertreiben oder anderweitig nutzen. internet, or to distribute or otherwise use the documents in public.
Sofern die Verfasser die Dokumente unter Open-Content-Lizenzen If the documents have been made available under an Open Content
(insbesondere CC-Lizenzen) zur Verfiigung gestellt haben sollten, Licence (especially Creative Commons Licences), you may exercise
gelten abweichend von diesen Nutzungsbedingungen die in der dort further usage rights as specified in the indicated licence.

genannten Lizenz gewahrten Nutzungsrechte.

.: A B https://creativecommons.org/licenses/by-nc-nd/3.0/
Mitglied der
WWW.ECOMSTOR.EU K@M 3
[ J . Leibniz-Gemeinschaft


https://www.econstor.eu/
https://www.zbw.eu/
http://www.zbw.eu/
https://hdl.handle.net/10398/8891%0A
https://hdl.handle.net/10419/208645
https://creativecommons.org/licenses/by-nc-nd/3.0/
https://www.econstor.eu/
https://www.leibniz-gemeinschaft.de/

4 6 2014 February

The hidden secrets of the Yin-Yang
symbol



©Copyright is held by the author or authors of each Discussion Paper.

Copenhagen Discussion Papers cannot be republished, reprinted, or
reproduced in any format without the permission of the paper's author or
authors.

Note: The views expressed in each paper are those of the author or authors of
the paper. They do not represent the views of the Asia Research Centre or
Copenhagen Business School.

Editor of the Copenhagen Discussion Papers:
Associate Professor Michael Jacobsen

Asia Research Centre
Copenhagen Business School
Porceleenshaven 24

DK-2000 Frederiksberg
Denmark

Tel.: (+45) 3815 3396
Email: mj.int@cbs.dk
www.cbs.dk/arc



The hidden secrets of the Yin-Yang symbol
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1. My understanding of Yin-Yang 3%} 1 BH i) 38 &

(1) The essence of Yin-Yang is that yin and yang are contrary yet

complementary.
I H PR A J52 2 9 BH R AH AR A e 1) 26 2R

(2) This contrary yet complementary relationship can be described by three
characteristics of Yin-Yang: nonexclusivability, transformability, and
coopetitionability. Nonexclusivability means that anything contains yin
and yang elements and neither yin nor yang elements can be excluded
because within both elements there is a seed of the opposite element.
Due to the existence of a seed of the opposite element, the yin and yang
elements can be mutually transformed when the opposite seed grow to a
certain size. Due to this possible growth of the inside opposite element,
the relationship between yin and yang and their inside opposite element
is one of competition and cooperation, i.e. coopetition. When the
configuration ratio of an element’s opposite seed is within the range of

1% to 25%?, their relationship is more co-operative than competitive, and

! For simplicity, | use 1% as the smallest dividable ratio. When we say an element is a yin element, it is
actually because it consists of more yin element than yang element. The yang element is the opposite
element or seed. Therefore, in an overall yin element, its inside opposite seed can have a ratio of any
value between 1% and 49%.

Asia Research Centre, CBS, Copenhagen Discussion Paper 2014-46



therefore there is more synergy than tradeoff between them. The closer
the ratio is to 25%, the stronger the synergy. When the ratio is within the
range of 25% to 49%, their relationship is more competitive than
cooperative, and therefore there is more tradeoff than synergy between

them. The closer the ratio is to 49%, the stronger the tradeoff.

BABH AR A AR 000 AR P DASlR g =Nk AT HERRIE . A0 E AL
FEfErE. AnTHEERME IR ED I ST AL oe R, —H AR
i — DA T REBHERRAE T, IX 2 R 9 7E [ B BH o 2 AR R AR I B & 0
SLTCER R o IR IR AR5 (R R ARAFAE, BHATER 0 2 nl L A 4%
e, XA R AEAE RS SLIC RN T A B E R B I A o IS IR
XFALTCER AR T RENE , BB PR 0 3R ATE N BT R AL T 3R 22 8] ) 5% & o B
e AR A ERRIXSLICR S AR B HLEIE 1%F] 25%2
IR, WA RIRREGIEZ T3e%, AR 250X i, XA & 1E K P A]
MORMRE . XRG4 T 25%3] 49% (A, ST C R4 2
g T A, Wl MATE 2 AR AR A . XA Ee e
T 49%, IXFPHEF RN AR Y .

(3) There are three levels of contrary yet complementary relationships: the

individual level, the dyadic level, and the collective level.

XA BH AR A AR 50 5% R AT UK AEAE = A A R ZE R MEZE R & 2
], SRR

(a) At the individual level, the excess and deficiency of an individual item
are the yang and the yin respectively, and they are contradictory yet
complementary and therefore need to be balanced. This is because
everything (i.e. each individual item) has its pros and cons, and
therefore, everything must be subject to the law that excess is just as

bad as deficiency. For example, for the individual item of temperature,

N T RN, X B IRAT 1% RGBT A LB BRI A FRAT S A e ER R B T ER B ik,
HRAREAE B BRI R > 2 RBIBI Ry« IXANBH 73 52 SRS B IS Te R BT
FRRIR S IE R B 1o FrEL, —DNEAONBARITTER, BRI B 3L ICE AT RE A PR AR
1%31] 49%:iX A [X 8] P 2

2
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its excess (yang) state is too high a temperature while its deficiency
state is too low a temperature. Both too low and too high
temperatures are uncomfortable. To feel comfortable, the
temperature should be set to a moderate or appropriate level.

FEANEZ I, AT — A S04 B B 5L BEAAS SRS WT BL2y 50l 7 B2 FH
AMBARPIRES, ENBRMEMTE R R, B LT 2P, 12 OV
—ANEMEAE MRS AL, FrUAE R HEY AR A L. i,
FUREET &, TR R, BN RGRRR K. IR

I REA . RAEEMIRE A b NEEIFFE.

(b) At the dyadic level, a contrary pair, such as the two concepts of cold
and warm, can be seen as the yin and the yang respectively, and
they are contradictory yet complementary and therefore need to be
balanced. When it is not too cold and not too warm, it is the most
comfortable state. The same can be said about the contrary pairs
change and stability, centralized and decentralized, etc.

TEWF A IEAN R, —XF EEY, e My M, "Ly
AE RS BIAEH, ABATRAH AR C R, Tl P, BARK
A WA R RIS, AR AP E IR . KRR, bR A A AR
€, AL, &5, JREE R

(c) At the collective level, which means among multiple objects or
concepts, one and the other might be contradictory yet
complementary and therefore need to be balanced. This collective
complementary yet contradictory relationship is not obvious from the
Yin-Yang Theory, but it is explicated by the Chinese Five-Element
Theory. Each of the five elements is complementary to the adjacent
others but contradictory to the remote others. This Five-Element
Theory is used in Chinese medical studies in which five
organs/systems are linked to the five elements and said to have the

same collective complementary yet contradictory relationship.
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Therefore, the Yin-Yang Theory and the Five Element Theory are

often integrated as the Yin-Yang Five Element Theory (see figure 1).
FEERRE R, WERAEZNEY I, FEAITCRMAEI TR RS
ARSI R, B DA E P I AN EARZE IR AR 5 58 R AE T RH
Mg IR, EESE P AT AR ey, BE, RAT
AR — TR EABI I e R R AHAE R, TATE AL EI AN TT
RAEMIN . TATHEIREH T EY, X osm MR N TR 2
BN R ERSR, BT DL TR A AT T AT R A AR A B G
Fo T LLBH FR AR AT FLAT PR H W B A AR — i OV B B AT S
(Wl 1 prs) s

; =t ?
?J( Jo\ml —
h <R e
'.-E w
& [+
? 3

Figure 1. Chinese Medicine Yin-Yang Five Element Symbol

B 1 B R AT

2. My understanding of Zhong-Yong R & fi) B8

(1) Mathematically, we can divide a number axis, starting from 0% and
ending at 100%, into 3 zones, the first from 0% to 25%, the middle from
25% to 75%, and the last from 75% to 100%. We can treat these 3 zones
as the deficiency zone, the Zhong-Yong zone, and the excess zone. Of
course, there should not be fixed boundaries between these 3 zones,

however, we can, for simplicity, roughly treat them in this way for now.
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MR A R, BATATEHE—S A 0% 1009%HI#h 7 i 3 4
DXk, BN XIM 0%F] 25%, AR 25%%] 75%, #Rfa— KX
B 75%F] 100%. FATH DEX 3 A7 F oA 2 X, X
t, A RE X, AR, X 3 AKX E L RAREER, A, AT
(SRR I, AT I AT AR AR 7

(2) That excess is just as bad as deficiency implies that one should not fall
into the two end zones. The principle of Zhong-Yong prescribes attitudes
and behaviors to be accord with the requirements of the middle zone.
However, Zhong-Yong does not request a fix position (say 50%) in the
middle zone. Any position in the middle zone (recall Simon’s zone of

acceptance) is of Zhong-Yong nature and may be appropriate or

excellent under specific circumstances.

WA S R — A N L% T G i NP TL 5 X 3. o s iR U 225K N )25
JEMAT N ERT G PR X R . (HE, PRI ASEE SR — AN 2 1 12
WA E LB 50%IX N f) o FEIXANH R X A AR AT — N
BHETEN, ARG OLT AR A] B e Bl B B I 1) . FATT AT BLEK
RE VY S BRI AT 1232 XX

(3) This conceptualization of the Zhong-Yong principle allows the possibility
of 50% being zhong-yong or excellent, and therefore, accepts
asymmetric balance as well as symmetric balance. This, | argue, is one
of the hidden secrets of the Yin-Yang symbol (which | will elaborate on
later), namely, the equal sized white half and black half indicate
symmetric balance while the small black pie in the white half and the
small white pie in the black half indicate asymmetric balance. In a sense,
the asymmetric balance and symmetric balance can be seen as a pair of
yin and yang as they are nonexclusive, mutual transformable, and

coopetitive.

XFEPR R b A 50% ) 1E H AR AS AT DL Fh R I BN AT RE, T2

JR Ut P DAL 55 A ERS BR P A MO PR P47, RN g3 H S22 [T BH B ) — A B3

IR, IRAE SR SO MERE, B, [ RH B SR B R A AR I R R R P
5
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i, 1 RR RS AT B R NGRS AR R SRR S AR AR
MR S EE, AR FRPH AS R T7 m] AR — X BARH . e AT AR
ATTHEER, EAHA AReAL, BAHSESA1E.

(4) The link between Yin-Yang and Zhong-Yong is that due to this contrary
yet complementary relationship between yin and yang, one need to
dynamically balance between the two. Dynamic balancing is the essence
of the behavioral principle aspect of Zhong-Yong (note: Zhong-Yong also

has other philosophical meanings).

BAFRAT R RO HE AR AT, IR T IR XA A AR S R &R, AT/ B AT
P Z B BT o 3h A2 PR S B0 AT O R U A L (T
B, TRIEAERINE SN .

(5) | operationalize the behavioral principle of dynamic balancing by a 4
stage process model, namely, inclusion-selection-promotion-transition.
By inclusion f1%¥, | mean that one should always include at least two

contrary elements (input as well as output or objective) and should not
exclude any of the contrary elements due to the complementarities
among them. By selection, | mean, while one should not exclude any
complementary element, s/he should also select one or some of them as
a priority(ies) due to the contradictions between them. The selection of
objective(s) to be prioritized should depend on the specific circumstances
one is under. The selected objective will in turn determine which input(s)
should be given relatively more emphasis. By promotion, | mean, while
one should prioritize one or some elements (inputs as well as objectives),
s/he should also promote the other un-prioritized elements to prevent the
potential crowding out of the un-prioritized by the prioritized (inputs as
well as objectives). By transition, | mean, as time passes, the external
environment may change and the prioritization of an objective(s) should
also be changed and therefore one should deliberately transit from

previous prioritization to a new prioritization.
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okt bR AP S AP AT O R B o — A 4 BrBod AR, B, B
AN -PRRF-Fet . WA, FRHR ISR RN H B H b5 P o e ATT#B
PZE AR AR SLA . O, R AT AR S B A 2 AR A Ak
Bk Hr ARSI R E S 2. TR, RIS B MmN
I, BEERRF 5y — 1 AR IE 0L FE I G A H B HES I 0 AR . B, 45
) 2 24 1 BRI R A AR A DAL N 2% A BRGNS S BRATT NG5 8 2 Y 430 57
MR EZES, WA RYPIEH Rt e HE T

(6) I argue that most of the above ideas are implicitly embodied in the Yin-
Yang symbol. However, the hidden secrets have never been discovered

until now.

HANT, DA i 2 W R HL SR B B B R B 20 AR s . SR, B FH R
ek b ) L B IUAE A BRI o

3. The hidden secrets of Yin-Yang symbol B FH & & ks i 25
3.1The Yin-Yang symbol g7 4&

(1) Most of the Yin-Yang symbols used in academic papers of management
studies, including M.-J. Chen (2008 JMI), T. Fang (2003 IJCCM, 2012
MOR), P.P. Li (2012 APJM), Lewis (2000 AMR), and Smith & Lewis
(2011 AMR), are the ones in which the yin part and the yang part are
horizontally ordered, meaning the white yang part is located on the left

side and the black yin part on the right side (see Figure 2).

KREHAAE B2 A ARCE DR, GiEREU (2008 IMI), [ HEHE
(2003 1JCCM, 2012 MOR), Z¥(2012 APJM), Lewis (2000 AMR), #
Smith & Lewis (2011 AMR)%3C, #82PHA _E AR, BI, HRIFHA
AHEROKAGAZ FJ7 (Il 2 i) .

(2) The vertically ordered Yin-Yang symbol is not helpful for spotting the

hidden secrets of the Yin-Yang symbol. But the horizontally ordered Yin-

Yang symbol is helpful (see Figure 3).
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BN HES I BA BA P JE Bl R B A R R o 1T e A R A A B B P A 1
TR I L ) B R B

Figure 2. Vertically ordered symbol

K 2. _ENHESIBA B ]

Figure 3. Horizontally ordered symbol

B 3. ZE AT HES R BH B

(3) The vertically ordered symbol can be seen as being made of three
curves and two pies. The three curves are the upper half circle, the
middle inverted S curve, and the lower half circle. The two pies are the

white spot in the black half and the black spot in the white half.

FEATHER B BA BH Bl DA v 3 2k 26 2 AN/ NI Rk 31X 3 A2 )
BE, EIAREELZ. FaRgE S MLk, AN m R 2.
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3.2The first hidden secret in the three curves & — LB Z

(1)1 argue that the above mentioned two levels of the contrary yet

complementary relationship are depicted by the three curves in the Yin-

Yang symbol. This is what | call the first hidden secret of the Yin-Yang
symbol.

TN, FHRHEIRX 3 2 ZeAREL 1 R SCHRE 20 AN 2 ) BH BHAH A2 4H v
IR R . PO LR [ BH 1 58 — N B e A %

(2) The upper and lower half circles can also be seen as two mirrored
inverted U curves, which can be linked to above mentioned
complementary yet contradictory relationship at the individual level.
Namely, these two half circles depict the inverted U relationship between
the yang (or yin in a mirrored situation) as the independent (input)
variable and the outcome (e.g., health, comfortableness, innovation,
performance, etc.) as the dependent variable. These two mirrored

inverted U curves indicate the symmetric balance.

X 2% IR 2 TT DL R B 1 2% N BEAR B3] U k. IX P S(E] U fi 4T
LUK 2 2 AT SCRTURIE MR R IR BRI AE A S 6 AR e ASRAERH (BAE— A
BAREI TR JTaRE e HARESMAALE, 1Ml sai R E (L
o, fERE, #FarE, QU SRR BRERARRE, MARXMEE U ik
FURAE TR (BB 19 B A2 & 5RO E R P AL & 2 A R A A
HE xR ENMEE UL T NGER, RAEE —MRART .

(3) The middle inverted S curve can be seen as two smaller connected
mirrored inverted U curves which can be linked to the above mentioned
contrary yet complementary relationship at the dyadic level. Namely, for
the left part, yang and yin are the independent variables and there is an
inverted U relationship between the configuration of the two independent
(input) variables (in which yang outweighs yin) and the outcome (e.g.,
radical innovation, long-term performance, etc.) as the dependent
variable. Here, the yang element is more supportive of the outcome than

the yin element is.
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T ] S il 2 n] AR O P 2R B R 1/ B8] U i ek B i X n)
AR 2 BT SO RO E M 5 2 Tl I BA BRAR AR A 7O o8 & )T 2238887, B
AP e W] LUE G2 M AME RN B AR, 45 R A& (i, #KE)
B, Kimlsn 55 AR R, ARy E AR I AT PIS JT R
FEECEL] B, AN RE U KR, AXE, xRl RE
ZHSCHFIX A R R

For the right part, as a mirrored image, yin and yang are the independent
variables and there is an inverted U relationship between the
configuration of the two independent (input) variables (in which yin
outweighs yang) and the outcome (e.g., incremental innovation, short-
term performance, etc.) as dependent variable. Here, the yin element is

more supportive of the outcome than the yang element is.

ALy, W2 AR BB AE .  BAANEH P oo 2 n] LUE G2 M
PNEEALEI R AR E, S RACE (R, s eE, LS, D AN
A s, MAFENEy BASE R AT AN o R S BC R L, A4S BB AH
AMTEHE U KAR. £RXE, HITRIHITER 2 SRX B a1

e

3.3The second secret in the two pies F =GB E

(1) | argue that the asymmetric balance is achieved in the middle zones
around the two 25% positions, measured from either end of the
horizontal axis of the Yin-Yang symbol (see Figure 4). Here, ‘asymmetric’
means that in the configuration of the yin and yang elements (inputs as
well as outputs or objectives) one must outweigh the other. Here,
‘balance’ means that the weight proportion of the subordinate element in
the asymmetric combination should be not excessive and not deficient
but moderate or balanced. The moderate proportion could be any
proportion within a zone of acceptance measured from the optimal point
(meaning it results in a maximal outcome) of either 25:75 or 75:25

configuration of the two elements (yin and yang). The two small pies in

the Yin-Yanqg symbol locate these two zones of asymmetric balance. |
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call this the second secret of the Yin-Yang symbol. The 25:75 point is a

theoretical optimal/maximum point, however, in practice, one can hardly
be sure if he has reached that point or not; also, according to Herbert
Simon, people pursue satisfaction rather than maximizing solutions or

goals. So these two pies can be seen as satisficing zones.

FANT,  BHBH A ARRSFR T B 2 AR AR AR 3 7353l 25%I1X P> s b
I — A RTEVE B A A DLSe L. X8, AR TR R M Ao R (B
FHAE i AN AL S BB BAAE N 4 R 8D B BIFA I — & & — Nl 5 4h—
Ao IXHL, PR I ARREHR A FH S AL 5 A B A C REAS BE K i th
ANBERAR I EEE S o T 3K 5 1 B4 (14 B A5 58 i T LA AT FR) 3 A 1
Rl T A AR AT — S LB AT BA A, BABH B AR I AN B AR 173X
A ARXS BRI, X AR 2 9B BH B 58 AN Bl AR o AR IX A
PEACE P o 25%40 1 s R AN IR BRI AL FESKERT, B NBERITE
filsd WIEE] TRXA R HAh, RIS AER, AT BORIB SR AL KT
FEmRACIT . FTEL, I AN Bt AT DU Bl i A2 X

25% =—

—=15%

Figure 4. The two zones of asymmetric balance

K 4. A XS B IX

(2) The 25:75 asymmetry can also be shown if one divides the Yin-Yang
symbol into two equal sized parts by a straight line through the central
point (center of the outer circle). No matter whether you draw the dividing
line vertically or horizontally on an either vertically ordered or horizontally
ordered Yin-Yang symbol, you will get two parts each of which has a

25:75 combination of (yin and yang) colors (see Figure 5).

11
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IR BAHZE 5 Fros i) AEHHEER AR A B — 0 o8 =, B = %
FE 73 21 2 2R 3 e DX ) RS RN BRIl AR 2 25:75 1)

A
The two parts of the horizontally ordered symbol

REHE 0 A BH R 2

The two parts of the vertically ordered symbol

INHE T BH B 1 1y i

Figure 5. The 25:75 combinations of colors in the two parts of Yin Yang
symbol
Kl 5. BIFA I R BB Y 25:75 HL] AR

(3) The two small pies (the white and black spots) in the Yin-Yang symbol
indicate that although 25:75 and 75:25 configurations are two optimal
combinations for two contrary outcome objectives, they should not be
treated as fixed rules. Actually, in many cases, it is hard to be sure
whether one has reached that optimal position. Therefore, we should
allow flexibility by giving a zone of acceptance in which any position
within that zone (i.e. the two pies) will be treated as Zhong-Yong or

excellent.

BABH B I AN G (BN RIRED Bvkas, B4R 25:75 B 75:25 ELfldE
WE 2 FH R SIS SR AL 45 SR B B 2, B FRATT AN ZEHE I A LA 24 ik
AR . s2fr b, FEARZAEGLT, FRATRMEEE XA R H & 2 75k
W Frbh, FAINZ VD RER (G2 Xk JA1 R
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FE, RN L XS BT AL E (RO ELBIAFA L) #R ] LA A Rl )
&

3.4The third secret F="1EBHE

(1) If the two pies in the Yin-Yang symbol are continuously enlarged, the yin
part and the yang part will eventually completely reverse their order, e.g.

transiting from the left side to the right side (see Figure 6). This is what |
call _the third hidden secret of the Yin-Yang symbol which was first

discovered by Jean Marolleau (1975)'.

AN R IATHE X AN B GHFEEOR, B — 8 R i [ 5 ] o R Sk e B 8
—ai e AR, T E R I B R — et e R R ), s 6
JIt7m . FRARAX A T BH I 10 58 = AN BBl % . IXANRE e de e N Jean
Marolleau 7EAt 1975 4 [ H Hi Sk .

(2) One may wonder, in Figure 6, why two small dots suddenly appear
because the natural consequence of enlarging the initial two dots should
be a fully white half without a black dot inside and a fully black half
without a white dot inside. This is indeed a problem embedded in

Marolleau’s original figure.

MITATReSs i, ER 6 B, FEN £ 7 B E e — A BIBRE R, Ot am
AN G TR, BRONTEE BT — N B RR 2 KU A BN /N B
[ 25 A2 A2 SR A B R M 110 [ P — 22 2 78 1l 58 4 1R B T 3 A 9 7 e
T TR RE A B BR T B B ) — 2 2 28 o8 4 1 BR T A BRI Rl 3%
ffi s Jean Marolleau [ JiR B — AN 4 N B 1) ) 48

This confusion is caused by the simplification in the drawing of the initial
Yin-Yang symbol. According to Yin-Yang philosophy, anything is a
combination of yin and yang, including the yin element and the yang
element per se, which means, the black and the white dots in the Yin-
Yang symbol should also be a combination of black and white parts

rather than purely black and purely white parts. However, the designers

of the initial Yin-Yang symbol simplified this ceaseless yin-yang

13
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composition idea by depicting the black and white dots as purely black
and white, without the intention to show that they are pure. Therefore,
although the white part of the black dot and the black part of the white
dot are not depicted in the Yin-Yang symbol (as they are indeed very
small if depicted) we should imagine they are there. So, when we enlarge
the black dot and the white dot, the un-depicted small white part and
black part inside them are proportionately enlarged, which therefore
result in the last symbol in Figure 6.

XA PR R 7 A 2 v T B B R e W A st R T R A B . AR
YaEBHBA T 22, ARATEDAE RIS — 14, A5 5 R B A B ABA A & o iR

2 BH T rh R A B BH /N B G A B 821208 BT BB 48— 1, sl 21X A/
G BB BLZAT AT % B R ST AR, TR Y AR S R, I
FERTATCIRIEIA N 250 BRI 1 fitk, BER BRI G vt & IR A R A
/NI PN S ] DATE PR — 23 D9 R, AR AT a1 A S
S, ABARATII AN A& BRI P AN S0 JF FLIR) LS 20 X BH BF B PR D
FITCA AR EE4 R WA BA BH /MBI, ARATT 2% B P FR X ST
PPt RAZ RS K, P ARATA 2B 2IE 6 e — BB RoR T
PAAS /N o

(3) This secret implies that one can make change happen by promoting the

opposite force(s) (or the opposite seed). This hidden secret corresponds
to the third and fourth stages of my aforementioned inclusion-selection-
promotion-transition process of dynamic balancing, which is the essence
of the behavioral principle of Zhong-Yong.

A BERURL B R, BATTRT LI I PR AR 0 A7 R SEELBATT A 2R A U
A BB 5 Xk 23K S HH R Y 4 B BB r 1) 58 = A5 DU B B
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Figure 6. The dynamic change of yin and yang

K 6. BRI Zh 4L

3.5The fourth secret /71 ka7 2

(1) If the bottom pair of the mirrored Yin-Yang symbols in Figure 6 is
combined, then the two combined S curves look like Figure 7a. If a
number of these pairs are connected in a circle, then the S curves will

look like Figure 7b.

AR E 6 i MmN BRI E SR, A EPRE S
A S — g 7a Fros. WERIRZANE 7a JRHCE, wiani® 7b
FI7R .

(2) Figure 7b can be seen as a combined series of Figure 7c (‘X’s) (see
Figure 7d). ‘X’ can be viewed as two connected signs (>’ and ‘<’). The
sign >’ can be seen as a symbol of convergence or integration, while the
sign ‘<’ can be seen as a symbol of divergence or separation, and
therefore the symbol ‘X’ can imply a unity of convergence/integration and
divergence/separation, which are the characteristics of Yin-Yang thinking,
i.e. separating one into two and integrating two into one. | call this the

fourth hidden secret of the Yin Yang symbol.

7b FIUEHZZANE Tc (X 7)) FEFHIm K, W 7d frs. “X
A DABARAE S B <A RSB . £F5 > LA RV 3R Bl & 1)
FALE, AT 5 < ARAE 0B S RAE . AT, “X"RAEEE S 5 70 HL

15
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Figure 7a

Figure 7b

Figure 7c

Figure 7d
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4. Theinverted U curve and the Yin-Yang {8 U #£&#0FA BH

(1) 1t is a fact that many Westerners are very used to the inverted U
curve/relationship, but not many understand or accept Chinese Yin-Yang.
Why?
= b, REBWHT AR ARG U L X R, (HRZ NAAE A E T
FH. XRAAWE?

(2) I argue that this is because the inverted U curve is concerned with one-

to-one relationships such as learning-innovation relationships, while Yin-
Yang is about two-to-one (such as two types of learning and innovation
relationship) or two-to-two relationships (such as two types of learning
and two types of innovation relationships). So, Yin-Yang and Zhong-
Yong are much more complex than the inverted U.
Ty, ZREEDY, Bl U ERRT —IAZREN —IHEERRR,
e 5K &, BRI R TS B AR E X — AR R K &
CRE AR 28 2 ST AR ] 3027 211X i A B AR A0 G137 X — A PR AR 2 [
KA BN BREN WAL ER KRR CFEanRZR 2 S AR 5
XA B AR A U AR N B R BT X AN R AR R Z B CRD o LA
FRORA P s 22 b — R3] U iR B %

(3) The S curve in the Yin-Yang symbol should be viewed as a dynamic
changing relationship between the two inputs and the two outputs with
the horizontal axis showing the proportional combination of the two
inputs, and the two vertical axes indicating the two contrary outcomes.
For outcome 1, the ratio of input 1 to input 2 has an inverted U

relationship with outcome 1. For outcome 2, the ratio of input 2 to input 1

has an inverted U relationship with outcome 2.

fEIE 8 v, FARHE T3 S ML Bz gl & — el P> B A&
R EG A5 15 AN 2 A R PR A G0l AR R B A R A 2 TR ) B A ARk R
o MTHREE 1, WALE 1 AMALE 2 MEIFIHRIES4REE 1
ZIEAEAME U SRR FRER, WERAEE 2, NEMALE 2 AL E
1 I I S 45 R AR & 2 Z A AME U SRR

17

Asia Research Centre, CBS, Copenhagen Discussion Paper 2014-46



18

Outcome 1

Input 13Input 2

0:100 25:75 50150

Outcome 2

Figure 8. The two-to-two relationships of Yin-Yang

(4) If we use the above modern explanation of Yin-Yang, it may be easier for
Westerners to understand what Yin-Yang means.
AR EL 8 LA E3AH N A B (5] U 5¢ SR MR B AT P 3, G
77 NV RE EE 25 2 Bk B BH R e

Why is the 25:75 or 75:25 combination optimal? JNft4 25:75 8 75:25

el R B AR A 2

(1) For inputs as well as outcome objectives, yin and yang elements are two
competing proportions making a whole, meaning, yin + yang = 100%
X TSGR BB N —DNBUKRE, PIMHEPA CRIESER R L
PETHBHY, W Py A2 100%.

(2) If yin and yang are equal, meaning50:50, they are mutually contrary yet
complementary.
AR B BH A TC 3R A2 H I I, B 50:50 L], AbAT TR R FARXS 7 3
HAHE AN o

(3) If yin and yang are not equal, there will be a dominant one and a
subordinate one. Since the subordinate one must be within a 0%-50%
range, then how big or how small should the subordinate one be in order
to gain maximal complementary synergy between the dominant and the

subordinate one? | argue that the answer is that the optimal proportion
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the subordinate should take is 25%, which is the mean position of the
0%-50% range.
R AP A TC R AR B IH), B R — D NET— . BN
5 1) 7 2 A X AR 11 L ER DA SR R TE 0%-50% IX AN IX TR LAY, 54X A4l Bl
TR FCFNZ G B 2 K ELEI A B4R & 5 3 o0 3R Z [AIOGR SR I BLAME
We ? FINAE MBI ERMNIZ LB EARE) 25%IHLE, i eprgn
YRR 0%-50% XA X TA] A A

(4) Why is this so? This is because if the subordinate one is too small and
has little power, say in a combination like 10:90, then the dominant one
may neglect or try to crowd out the subordinate one. In such a situation,
there is little competition as well as complementarity. In contrast, if the
subordinate one is substantially large, say in a combination like 40:60,
then the subordinate one is sufficiently powerful and confident and may
desire to catch up or even overtake the dominant one. In such a situation
there is more contradiction than complementarity. Both situations are not
optimal because excess is as bad as deficiency. Only when the
subordinate one is not too small and not too big, i.e. 25%, there will be a

healthy tension between the dominant and the subordinate one and

therefore the gain of maximal synergy between the two.

N4 25%We? K2Ry, WAABICER G HORMTE, BN S TS
TLEKRECTEARDN, AR oK efly 10:90 1Jih, EFITR
Al Ao RS B E HEF T B e R . AEIMIEIE T, BRI TR AR
PR ZE R MEE AN MM, R TR G HECR, i ETER
% 40:60 [LLBIFERC, A2 460 W70 2 2 8 9K B B A5 AT 3 82k 1
ToE . ERXMIEM T, EHITR AR EF 2 REMF LA XWRHEIE
AR, BEERA K. HA 5B 0= A KA N ]
i, RIAE 2500, fE LM TR A 2H — N RAERN S GEX
Ay NITPIRPLE — 2 A4 2 7 25 o K IR Bl R 28N
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