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Rhode Island’s minimum wage will be $7.75 an hour, an increase of 35 cents over the
current rate, beginning January 1, 2013. The legislation (2012-H 7396A) was signed by
Governor Lincoln Chafee on June 20, 2012. This will be the first minimum wage hike in
the Ocean State since 2007. Approximately 10,000 people make the minimum wage in
Rhode Island, according to state labor numbers.

Bills to increase the minimum wage have been introduced, in other states, including
Massachusetts, New Jersey, and New York, but have not passed. Legislation providing
for annual increases to state minimum wage rates based on increases in the U.S.
Consumer Price Index (over a 12-month period ending each August 31) and inflation
are on the books in a number of states, including Arizona, Montana, Ohio, Oregon,
Vermont, and Washington. These indexed increases, if any, are announced near the
end of each year. As a result of economic conditions in late 2009, these states did not

increase their minimum wage rates for 2010.

At the federal level, Representative Jesse L. Jackson, Jr. (D-Illinois) introduced the
Catching Up to 1968 Act of 2012 (H.R. 5901) on June 6, 2012, to increase the federal
minimum wage by $2.75, to $10 an hour from $7.25.

Jackson Lewis attorneys are available to assist employers with this and other workplace
requirements.
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Jackson Lewis P.C. represents management exclusively in workplace law and related
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represent employers in matters before state and federal courts and administrative agencies.
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Related Articles You May Like

May 7,2018 California Supreme Court Broadens Definition of Employee in Independent
Contractor Analysis

Diverging from decades-old precedent, the California Supreme Court has broadened the definition of
“employee” in the context of the State’s Industrial Work Commission (IWC) wage orders when undertaking
the employee-versus-independent contractor analysis. Dynamex Operations West, Inc. v. Superior Court of Los
Angeles County, 2018 Cal.... Read More

April 18,2015 Massachusetts Equal Pay Act Calculation Tool: What Employers Need to Know

Ever since Massachusetts Governor Charlie Baker signed the state Equal Pay Act (MEPA) on August 1, 2016,
employers have been seeking direction on how employee pay should be analyzed to withstand scrutiny under
the new law. MEPA goes into effect on July 1, 2018. On March 1, 2018, the Massachusetts Office of the Attorney
General (OAG)... Read More

April 4,2018 Retail Industry Workplace Law Update — Spring 2018

When ICE Knocks Immigration and Customs Enforcement, or ICE, is responsible for enforcement of laws
related to unlawful employment of workers, and the agency’s increased enforcement activities should have
retailers reviewing their plans. Read full article... Washington Ban-the-Box Law Limits Criminal Background
Inquiries Retailers... Read More
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