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Introduction 

Global villages in different corners of the world offer examples of how to achieve 

a peaceful multicultural society. Unfortunately, we can think of examples of violence 

between ethnic groups that have been neighbors for many years more easily. 

Ideological conflict along religious and other ideological lines increase the need for 

international security along borders where people have recently moved more freely. The 

cumulative knowledge and skills among social scientists is needed to address such 

threats to the social fabric of our global community (Vaughn, 2002; Trickett, E. J., Watts, 

R. J., & Birman, D. 1994). Social scientist are being challenged to development of 

useful models for managing the human diversity resulting from increased global 

dependence, international migration and demographic shifts within countries. This paper 

offers some insights, from a cultural psychology perspective, into the dynamics of 

communities challenged with entering the global community. An Inclusive1 Community 

is the result of citizens actively participating in activities that utilize the wide range of 

cultural perspectives, knowledge, and skills of different identity groups in the service of 

collective interests.  

The model is based on the assumptions that  

(a) a community of people becomes inclusive by virtue of constructing a shared 

sense of purpose,  

(b) inclusion is the result of creating an intentional, goal-directed activity system 

that capitalizes on the rich cultural practices available among citizens, and  

                                                 
1 Inclusion refers to the extent that the range of human differences among constituents are embraced in an 
organization or community. 
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(c) a community goes through a set of developmental stages in achieving 

inclusion. 

This paper focuses specifically on the democratic inclusion of Third Country people into 

inner city communities in western societies, such as the United States and Scandinavia. 

While this restriction requires stretching the ideas shared here to account for the 

experiences of immigrants to other parts of the world and in areas outside of 

metropolitan areas, the authors felt that it was important to simplify the emerging ideas 

presented here. The remainder of the paper will describe how the developmental model 

of Community Inclusion is used as a framework for understanding the conflicts certain 

communities experience with increased diversity, and the challenges communities face 

in reaching higher stages of inclusion. It will conclude with a description of the general, 

practical steps that EU countries may find useful in inner city strategic diversity and 

inclusion planning. 

 Recent demographic shifts characterize the growing cultural diversity within 

major metropolitan areas across the globe. Immigration to Western Europe from China, 

Vietnam, and Afghanistan, to Scandinavia from Africa, and to the United States from 

South America indicates that people continue to migrate primarily for economic and 

political reasons. Most immigrants bring human capital that often goes untapped due to 

host culture perceptions of economic competition and the pressures it places on 

newcomers to assimilate (Kuusela, K., 1993). A litany of stories exist about medical 

doctors and engineers from Third Countries struggling to work their way up from a 

janitorial job in a host country that has a shortage of the credentials the newcomers 

bring (Böhm, T. 1996).  

  The community ultimately bares the responsibility for incorporating the immigrant 

into social and work life. A sense of civic responsibility in the community in which one 

lives increases loyalty to the host country, and a willingness to assimilate. As a result, 

local communities are in the best position to assess and recognize the human capital 

that immigrants bring to the new country. A community will reap the rewards of diversity 

only to the extent that it possesses the capacity to harness the cultural differences in the 

interest of productivity. This paper provides an argument for the view that the inclusion 

of immigrants requires a community to achieve a level of consciousness. 
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A Stage Model of Community Inclusion 

 The inclusion model presented in this paper emerges from applied diversity work 

in the organizational development profession (Miller & Katz, 1995). The applied work 

focuses on developing organizational change initiatives that help business community 

leaders meet the demands of demographic changes among employees, and the pool of 

recruits. Organizational development professionals working in the diversity management 

area base their assumptions about inclusion on social science research that indirectly 

supports the view that diversity results in increased productivity. In reality, the promise 

of diversity is still being tested. Lack of research support for the promise of diversity is 

not surprising. Existing studies tend to operationalize the concept differently, which is 

known to lead to different outcomes. In addition, studies of the impact of diversity within 

organizations may require a longitudinal analysis organizational practices that are at an 

early stage of infancy. We may not fully appreciate the impact of diversity for years to 

come. These research challenges have not prevented many Fortune 500 companies to 

hire consultants, and in-house resource specialists, to develop and implement an 

inclusion initiative (Employment Review, 1999). The promise of diversity is accepted on 

the basis of a logical argument. 

 Diversity professionals and their client organizations base their diversity 

initiatives on the logical argument that human diversity offers a host of problem solving 

perspectives that can lead to competitive products. The assumption, for example, is that 

a group of Swedish and immigrant engineers will be more creative in developing new 

technologies for Ericsson than working in separate groups. Immigrants are assumed to 

bring points of views based on their own cultural histories that augment that of their 

Swedish colleagues. Using ethnic group experts have led to increased profits for 

American companies. Latino American and African American advertising executives are 

changing the content of traditional marketing practices as they cleverly attract members 

of their own ethnic groups to products.  

A major American clothing store recently discovered the negative consequences 

of not considering advantages of diversity in decision-making after marketing a new line 

of clothing decorated with Chinese caricatures. The Asian American community found 
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the images stereotypic and demeaning. The company had to pull the items from store 

shelves in order to prevent a boycott, instead of reaping financial rewards from an 

anticipated marketing success. The company clearly did not use Asian American 

advertising experts in making marketing decisions. Diverse communities have a rich 

resource for making everyone’s life better if inclusion is achieved. This includes 

healthcare, economic, and social decisions that positively affect the entire community. 

Diversity as an increased pool of human capital is assumed in this paper as well.  

 Below we offer a list of other benefits of promoting community inclusion, which 

include: 

• Development of a cooperative marketplace to serve community 

• Shared common interest goals 

• Decrease in the presence of illegal workers 

• Increase in civic participation by all citizens 

• Development of an achieved definition of the community 

• Inclusive community problem solving 

These benefits are predicted based on the set of assumptions outlined below. Let it 

suffice here to state that a major obstacle to inclusion is lack of attention to benefits. 

The remainder of this paper will outline the developmental stages through which a 

community moves from an exclusive culture to an inclusive one. First, each stage will be 

described. This will be followed by a discussion of the interventions needed at each 

stage to develop it further. 

 

From a Monocultural to an Inclusive Community  

The model of community development offered here characterizes the progress of 

a multicultural group of people living in close proximity who intentionally move from 

exclusive to inclusive community. In this way, our approach highlights the benefits of 

inclusion, along with the challenges of obtaining it. Other models of intercultural contact 

focus on challenges, such as discrimination, prejudice, adjustment, and competition, 

with most remedies focusing on changing individuals or policy-making. Our approach 

focuses on the rewards of achieving community by encouraging community members to 
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take advantage of the diversity among them. The result is that inclusion is put directly 

into the hands of the stakeholders. 

The stages of Community Inclusion are (a) Monocultural Community, (b) 

Symbolic Difference Community, (c) Critical Mass Management Community, (d) 

Community of Acceptance, and (e) Inclusive Community. The Community Inclusion 

model is described below, and events in the United States & Sweden are used as 

examples. In addition, the examples often describe nationwide events, rather than those 

taking place in communities. This is done because too few community-wide examples to 

make the point exist at present. It is our hope that our line of thinking will stimulate more 

community level responsibility for inclusion. American inner city communities are, on the 

average, assessed to be in the Critical Mass stage, while Sweden’s metropolitan areas 

are considered to be between the Critical Mass Management and Community of 

Acceptance stages. In reality, each community has features of each stage, as the 

discussion below demonstrates. 

The majority of people in a Monocultural Community are multigenerational 

citizens who value the traditional norms of the society their ancestors “built.” White 

Americans are a majority in number in the United States, and their prominent social 

status is the result of holding a considerable amount of political, economic, and social 

power relative to other groups. Hoarding of resources by the majority group is 

commonplace, and policies are put into place that their rights to do so. New immigrants 

and ethnic minorities quickly learn that upward mobility within the society is directly tied 

to negotiating with white American culture and power in the marketplace. White 

Americans expect immigrants and minorities to assimilate should the latter expect to 

gain access to the rewards of their society.  

Minorities live segregated from the majority group, and recent immigrants often in 

poor neighborhoods. Politically, economically, and socially they remain at a distance 

from normal engagement in citizenship that the majority group members take for 

granted. Note that citizenship refers here to citizenship of attribution, rather than formal 

paperwork (Wihtol de Wenden, 2000). Who is American? What does it mean to be one 

hundred percent Swede? These questions reflect a citizenship of attribution. People 

who are different from the majority group in outward appearance and cultural practices 
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experience more difficulty in being perceived as belonging, and actualizing their 

potential. Even those who value their community’s traditional norms enough to 

assimilate them often experience marginalization due to being perceived as outsiders. 

In this stage, majority group members often control the local small and large 

businesses, and hoards these economic interests from “foreign” competition. 

A community embraces people who are different in the Symbolic Difference 
Community stage. As society matures, democratic treatment of minorities increases 

with protectionist legislation. Minorities are able to gain access to work, education, and 

better living space as a result. Social norms, primarily dictated by government policy 

and societal pressures, force the majority to treat minorities respectfully in the public 

(e.g., shopping centers) and semi-public (e.g., the workplace) spaces. However, 

majority group members resist doing more than accepting differences in appearance. 

They continue to value their traditional norms and expect new members to assimilate. In 

Sweden, for example, learning Swedish and participating in the country’s traditions 

determine the extent of access to work. The exclusionary practices are not a matter of 

policy, but long-standing cultural practices. Put simply, minorities and immigrants are 

expected to assimilate the values and cultural practices of the majority group. Otherwise 

they are marginalized in the society. The exception would be the international business 

sojourners, also referred to as the Marriott Brigades (Romaniszyn, 2002).” Majority 

group members begin to develop clever ways to practicing exclusion under 

protectionism. Anti-Affirmative Action and anti-bilingual education legislation succeed in 

the United States to the extent that voters resonate to language about meritocracy and 

language deficiency, especially during times of economic downturn. 

A Critical Mass Community stage exists when the number of cultural minorities 

in inner city communities reaches anywhere from 15 to 25% of the community’s total 

population. This growth is evidence of a transition, which includes recognizable 

differences in points of view among community members on major social and political 

issues. Minorities are more vocal about their needs as a result of increased numbers 

and sociopolitical rights in the country. Majority group resistance to inclusion of new 

ideas remains, especially as the presence of a sizeable number of culturally different 

minorities becomes more noticeable. An immigrant working in an automobile service 
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station in Sweden recently sued his Swedish boss for paying him less than Swedish 

workers, and firing him after he complained about it. An investigation of the complaint by 

the established Swedish government department resulted in favor of the immigrant 

worker. However, the department does not have the authority to make the business 

pay, so it refused to do so. Natives, or majority group members, resist government 

efforts to regulate cultural diversity when they do not understand the immediate payoffs 

for themselves. Minority community activists in American inner cities who represent 

minority group interests have increasingly threatened to boycott buying products from 

local businesses that treat them unfairly.  These nonviolent approaches to demanding 

fair treatment have been quite successful in the United States. The community in this 

stage will undergo similar cultural group tension unless serious local and societal efforts 

to overcome the remaining barriers continue.  

Community members are perceived as belonging to distinct, yet connected, 

identity groups in the Community of Acceptance stage. The community accepts the 

presence of immigrants and minorities, realizing that earlier exclusionary efforts 

threatens community stability. In addition, cultural differences are perceived as adding 

value to the once monocultural community. The community's focus is no longer on 

struggling with tensions between assimilation and accommodation. It now experiences 

the economic and social payoffs of promoting and managing diversity. A community’s 

civil servants, such as police, fire department, and politicians, reflect its diversity. 

Majority group members still maintain most of the power, however an honest effort to 

represent the community is undertaken. The city of San Francisco in California is a 

good example of an inclusive city, along with Oakland, which is a neighboring city 

across the bay. The city’s political views are as inclusive as the everyday lives of 

community members. Interracial marriage is common, and interracial political and 

community coalitions. The community rewards members who model diversity and 

inclusion, and welcomes increased diversity.  

The Inclusive Community actively includes and utilizes the wide range of skills 

and perspectives of its distinct identity groups. This is a very rare community indeed. 

We were not able to find examples either in Sweden or the United States. A noteworthy 

example surprisingly comes out of the Middle East. An intentional community located 
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outside of Tel Aviv is home to about 300 people made up of Jewish and Arab families. 

They developed the community to model peaceful co-existence between the two 

groups. The community works toward equal representation in all forms in governance 

and social structure. Conflicts between Israelis and Arabs in the larger context of their 

society strengthens the community’s cohesiveness by placing particular focus on the 

importance of their work. An inclusive community is geared for, and always committed 

to, constant changes brought about by demographic shifts, improvement associated 

with increasing diversity, and the reality of diversity in modern life. Members 

systematically engage in efforts to harness diversity in the collective interests of the 

community. The technology needed to facilitate problem solving, and developing an 

inclusive governance structure requires expertise that the community may not have. 

Local government needs to lend the financial support and expertise to help these 

communities actualize their potential. 

The stages of inclusion briefly depict a continuum along which communities 

become more inclusive. Our assumption is not one of a simple linear progression from 

one stage to another. Communities are dynamic in many ways, and certainly diversity 

plays an important role. A community may behave more like it is in a Monocultural stage 

by passing anti-immigrant laws, but have all the other characteristics of a Critical Mass 

stage. A well-to-do community on an island outside of progressive Stockholm refused to 

welcome a group of immigrants designated to their area of the city. Otherwise liberal-

minded citizens showed their prejudice when social responsibility for including refugees 

was placed in their backyards. At least one southern U. S. state allows interracial 

marriage, even though it has a longstanding law against such marriages. Communities 

struggle along the path towards inclusion. Sometimes the path is more like a spiral, and 

other times it fits the linear pattern. More important is the actions community members 

need to take in order to move its community from one stage to another. 

 

Interventions for Achieving Higher Stages of Community Inclusion 

 The diversity and inclusion model presented here is only as good as it’s practical 

implications. Generalizing further from the business organization perspective, each 

stage of development towards inclusion has a corresponding set of interventions to 
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move the community along. A Monocultural Community stage group of citizens need 

incentives to collaborate on common interest goals.  

A good example comes from Studs Terkel’s (1992) individual interviews with 

Americans who honestly discussed the topic of race. An African American civil rights 

activist, Ann Atwater, and her nemesis, a Ku Klux Klan leader named Pete Ellis, agreed 

to work on a city government-sponsored civil rights project. Pete had been encouraged 

by his fellow Klansmen because they saw it as an opportunity to get free money from 

the government. Ann took on the challenge, in spite of Pete’s involvement, because she 

believed in the work involved in the project. Overtime, the two of them began to 

understand how feuds between poor white black communities served the interests of 

those in economic and political power. The result is that although Pete and Ann entered 

their partnership to serve counter purposes, forced collaboration helped them 

understand what they had in common. Pete left the Ku Klux Klan afterwards, and began 

to teach his children about inclusion. Ann recognized that her understanding of white 

Americans was based on stereotypes that were too simple to explain the dynamics of 

their relationship with her people. 

Another example involves the collaboration among different groups in a 

multiethnic community in San Diego. A charitable foundation donated millions of dollars 

to develop an enterprise zone in this economically depressed community. A needs 

analysis indicated that community members wanted access to good supermarkets and 

other community services that are prominent middle class neighborhoods. The 

foundation was clever enough to involve as many people in the process of economically 

revitalizing the community as possible. Cross-cultural teams made up of paid and 

volunteer community members were developed to tackle different aspects of the project. 

The goal was to build a shopping center and cultural area to serve the community, 

which would also provide a source of revenue to fund future community projects. 

Historical tensions among the African American, Filipino Americans, Laotian, and Latino 

Americans living in the community challenged the work initially, but everyone began to 

realize that the project was too important for the community at large to allow differences 

among them to get in the way. Using incentives to get different groups together can be 

helpful.  
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 Symbolic Difference Community stage community members need to learn about 

the contributions of the various minority group members in historical context. A 

promising change in consciousness among many white Americans is that (a) many 

Asian Americans can outperform them on achievement tests, and (b) the historical roots 

of many disciplines, such as mathematics, came out of Africa. Community members in 

this stage need as many facts about the gifts other groups possess as possible. In fact, 

same ethnic group facilitators will be most effective. White males will work with their 

group, while an African American will be assigned to her own group. Same group 

facilitators decrease politically correct behavior. It is also important to get different 

groups to spend some playful time together, rather than working on a task each time 

they talk.  

The goal is to offer the Symbolic Difference Community new ways of thinking 

about people who are different. Sweden’s historical efforts to integrate refugees into the 

social fabric of society by placing them communities located in different areas of the 

country, instead of forcing them to segregate in inner cities, is an example of a 

promising way to expose natives to newcomers. One potential outcome of such policies 

is that people will receive exposure to immigrants that help them view them as similar, 

rather than different. From a distance, it is easy to view people who are different 

categorically. The goal is to help them to view them continuously, that is, as being 

similar in many ways, but different in shallow, unimportant ways.  

The Critical Mass Management Community requires expert knowledge and skills 

to facilitate dialog and discussions about how to harness differences in the service of 

the community. Honest discussions about differences will need to be presented with 

respect to the challenges they pose for finding common purpose, rather than as 

distasteful group characteristics that must be changed as a condition of engagement. 

Many westerners, for example, find the wearing of a veil by Islamic women offensive. 

Native people may make negative comments to them in the marketplace, or refuse to 

hire them based on their cultural attire. Empathy for differences is the primary objective 

during this stage. This involves empathic listening and understanding on the part of all 

parties, should the community desire to move forwards. Empathy for people who are 
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different, especially differences in their worldviews, is difficult. Expert facilitation is 

needed to help community members relate to each other empathically. 

Members of a Community of Acceptance must continue working on their 

empathy for members who are different. The primary goal of majority group members is 

to avoid patronizing those who are new to the country and lack access to full 

participation in society. Too often the majority group members wish to do things for 

minorities in an effort to show inclusion. True inclusion involves allowing community 

members to actualize their own potential as they see fit. This often requires being 

available to them, rather than prescriptive. Immigrants and refugees will have to trust 

that community members are well-intentioned, and are acting in their best interest as 

much as possible.  

The majority group member who helps the immigrant access social services and 

shop without empathizing with their need to eventually do these things on their own is 

well intentioned, but harmful to the person they try to help. Immigrants and minorities 

must not reject their assistance, but assert their needs to become competent at 

negotiating their own lives. Offering immigrants voting rights, such as that which is done 

in Sweden, is a good example of inclusion that many other countries can model. 

An Inclusive Community is the result of immigrants, refugees, and natives re-

creating their community to develop a Third Culture. This Third Culture is based on the 

cumulative strengths of the combined cultural practices across all groups living in the 

community. In other words, the majority group and minority groups empathetically learn 

about each other and consider the ways in which differences can achieve a more 

cohesive mosaic in governing the lives of community members. A similar culture 

resulted from the Israeli-Arab community existing outside of Tel Aviv. The promise of a 

Third Culture is that each group perceives the result as an achievement that includes 

their perspective. A unique set of cultural practices, based on the Third Culture vision, 

regulate the community members’ lives in their collective work together. This requires 

each group to take on the cultural practices from other groups that have been integrated 

into the new culture. 

A common goal is essential. Sometimes the vision of the Third Culture will be on 

economic development, others may focus on cultural development. The result is that 
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each community will likely result in a unique Third Culture based on local 

circumstances, and joint needs. A common interest vision is essential. Working towards 

a goal that ethnic groups value collectively sustains commitment, and increases the 

likelihood of success. Once inclusion is achieved, the community needs to maintain the 

culture and strengthen it with new ideas in order to prevent stagnation or spiraling 

effects. 

 Moving from one stage to the next is a matter of consciously working on activities 

that effectively mature the community. The process is a matter of starting with a focus 

on the advantages of becoming more inclusive in order to increase local buy-in. An 

Inclusive Community is the result of empathically learning about differences and 

discovering ways to harness them in the collaborative interests of the community as a 

whole. Achieving a Third Culture is the culmination of ideas across members of a 

diverse community to serve collective interests. 

 

Conclusion 

 An Inclusive Community enjoys the benefits of diversity. Economic stability is 

nearly always essential for culturally diverse communities. Developing collaborative 

economic goals as a community, based on a shared set of common interests, is 

effective only to the extent that differences in problem solving are appreciated. 

Communities can decrease the presence of illegal workers by embracing the needs of 

the local economy, which attracts illegal guest workers, instead of blaming the victims. 

The result is a decrease in the designation of illegal workers, and community 

commitment to better tracking of migration into the community and society. Inclusion 

also leads to an increase in civic participation by all citizens. People will participate in 

the voting process and learning civic responsibility to the extent that they see doing so 

as in their interest. Creating a Third Culture leads to the development of an achieved 

definition of community, rather than that which is ascribed by the media or stereotypes. 

In this way, community owns their collective reality through intentional and sustainable 

activities. Lastly, an Inclusive Community offers the promise of more effective problem 

solving of solutions to the community’s collective lives. These benefits make it 
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imperative to consider how promoting inclusion in inner city communities around the 

globe can lead to healthier lives with less human conflict. 

 
REFERENCES 

Böhm, T. (1996). Inte som vi!: Psykologiska aspkters på frälingsfientlighet och rasism. 

Nature and Kulture Publications: Stockholm, Sweden. 

Employment Review. (1999, January). Cultural diversity in the workplace. New York. 

Kuusela, K. (1993). Housing as an arena for multicultural meetings and conflicts. In Åke  

Sander and Dora Kós-Dienes (Eds.), Mångkulturalitet-Hot eller tillgång? 

Göteborg, Sverige: Göteborg universitet. 

Miller, F.A., & Katz, J.H. (1995). Cultural diversity as a developmental process: The path 

from monocultural club to inclusive organization. Consulting, Vol. 2, 40-47. 

Pfeiffer & Co: San Diego, CA. 

Romaniszyn, K. (2002). Towards cultural diversification in Poland: The effects of 

  transition from “Closed” to “Open” society. In Janina Dacyl & Charles Westin 

  (Eds.), Governance of Cultural Diversity. Centre for Research in International 

  Migration & Ethnic Relations: Stockholm University 

Terkel, S. (1992). Race: How blacks and whites think and feel about the American 

            obsession.  The New Press: New York.  

Trickett, E. J., Watts, R. J., & Birman, D.  (1994).  Towards and overarching framework 

for diversity.  In E. Trickett, R. Watts, & D. Birman (Ed.), Human Diversity. 7-26.  

San  Francisco, CA:  Jossey-Bass. 

Vaughn, B. E. (2002). A heuristic model of race relations training. In E. Davis- 

Russell (Ed.). Multicultural Education, Research, Intervention, and Training. Allyn 

& Bacon: San Francisco. 

Wihtol dee Wenden, C. (2000). Europe: The new melting pot? In Janina Dacyl & 

Charles Westin (Eds.), Governance of Cultural Diversity. Centre for Research in 

International Migration & Ethnic Relations: Stockholm University. 

 

 

 



 
NOTE DI LAVORO DELLA FONDAZIONE ENI ENRICO MATTEI 

Fondazione Eni Enrico Mattei Working Paper Series 
Our working papers are available on the Internet at the following addresses: 

http://www.feem.it/web/activ/_wp.html 
                       http://papers.ssrn.com 

                                        
 
 
 

SUST 1.2002 K. TANO, M.D. FAMINOW, M. KAMUANGA and B. SWALLOW: Using Conjoint Analysis to Estimate Farmers’ 
Preferences for Cattle Traits in West Africa 

ETA 2.2002 Efrem CASTELNUOVO and Paolo SURICO: What Does Monetary Policy Reveal about Central Bank’s 
Preferences? 

WAT 3.2002 Duncan KNOWLER and Edward BARBIER: The Economics of a “Mixed Blessing” Effect: A Case Study of the 
Black Sea  

CLIM 4.2002 Andreas LöSCHEL: Technological Change in Economic Models of Environmental Policy: A Survey 
VOL 5.2002 Carlo CARRARO and Carmen MARCHIORI: Stable Coalitions 
CLIM 6.2002 Marzio GALEOTTI, Alessandro LANZA and Matteo MANERA: Rockets and Feathers Revisited: An International 

Comparison on European Gasoline Markets 
ETA 7.2002 Effrosyni DIAMANTOUDI and Eftichios S. SARTZETAKIS: Stable International Environmental Agreements: An 

Analytical Approach 
KNOW 8.2002 Alain DESDOIGTS: Neoclassical Convergence Versus Technological Catch-up: A Contribution for Reaching a 

Consensus 
NRM 9.2002 Giuseppe DI VITA: Renewable Resources and Waste Recycling 
KNOW 10.2002 Giorgio BRUNELLO: Is Training More Frequent when Wage Compression is Higher? Evidence from 11 

European Countries 
ETA 11.2002 Mordecai KURZ, Hehui JIN and Maurizio MOTOLESE: Endogenous Fluctuations and the Role of Monetary 

Policy 
KNOW 12.2002 Reyer GERLAGH and Marjan W. HOFKES: Escaping Lock-in: The Scope for a Transition towards Sustainable 

Growth? 
NRM 13.2002 Michele MORETTO and Paolo ROSATO: The Use of Common Property Resources: A Dynamic Model 
CLIM 14.2002 Philippe QUIRION: Macroeconomic Effects of an Energy Saving Policy in the Public Sector 
CLIM 15.2002 Roberto ROSON: Dynamic and Distributional Effects of Environmental Revenue Recycling Schemes: 

Simulations with a General Equilibrium Model of the Italian Economy 
CLIM 16.2002 Francesco RICCI (l): Environmental Policy Growth when Inputs are Differentiated in Pollution Intensity 
ETA 17.2002 Alberto PETRUCCI: Devaluation (Levels versus Rates) and Balance of Payments in a Cash-in-Advance 

Economy 
Coalition 
Theory 
Network 

18.2002 László Á. KÓCZY (liv): The Core in the Presence of Externalities 
 

Coalition 
Theory 
Network 

19.2002 Steven J. BRAMS, Michael A. JONES and D. Marc KILGOUR  (liv): Single-Peakedness and Disconnected 
Coalitions 

Coalition 
Theory 
Network 

20.2002 Guillaume HAERINGER (liv): On the Stability of Cooperation Structures 

NRM 21.2002 Fausto CAVALLARO and Luigi CIRAOLO: Economic and Environmental Sustainability: A Dynamic Approach 
in Insular Systems 

CLIM 22.2002 Barbara BUCHNER, Carlo CARRARO, Igor CERSOSIMO and Carmen MARCHIORI: Back to Kyoto? US 
Participation and the Linkage between R&D and Climate Cooperation 

CLIM 23.2002 Andreas LÖSCHEL and ZhongXIANG ZHANG: The Economic and Environmental Implications of the US 
Repudiation of the Kyoto Protocol and the Subsequent Deals in Bonn and Marrakech 

ETA 24.2002 Marzio GALEOTTI, Louis J. MACCINI and Fabio SCHIANTARELLI: Inventories, Employment and Hours 
CLIM 25.2002 Hannes EGLI: Are Cross-Country Studies of the Environmental Kuznets Curve Misleading? New Evidence from 

Time Series Data for Germany 
ETA 26.2002 Adam B. JAFFE, Richard G. NEWELL and Robert N. STAVINS: Environmental Policy and Technological 

Change 
SUST 27.2002 Joseph C. COOPER and Giovanni SIGNORELLO: Farmer Premiums for the Voluntary Adoption of 

Conservation Plans 
SUST 28.2002 The ANSEA Network: Towards An Analytical Strategic Environmental Assessment  
KNOW 29.2002 Paolo SURICO: Geographic Concentration and Increasing Returns: a Survey of Evidence 
ETA 30.2002  Robert N. STAVINS: Lessons from the American Experiment with Market-Based Environmental Policies 



NRM 31.2002 Carlo GIUPPONI and Paolo ROSATO: Multi-Criteria Analysis and Decision-Support for Water Management at 
the Catchment Scale: An Application to Diffuse Pollution Control in the Venice Lagoon 

NRM 32.2002 Robert N. STAVINS: National Environmental Policy During the Clinton Years 
KNOW 33.2002 A. SOUBEYRAN and H. STAHN : Do Investments in Specialized Knowledge Lead to Composite Good 

Industries? 
KNOW 34.2002 G. BRUNELLO, M.L. PARISI and Daniela SONEDDA: Labor Taxes, Wage Setting and the Relative Wage 

Effect 
CLIM 35.2002 C. BOEMARE and P. QUIRION (lv): Implementing Greenhouse Gas Trading in Europe: Lessons from 

Economic Theory and International Experiences 
CLIM 36.2002 T.TIETENBERG (lv): The Tradable Permits Approach to Protecting the Commons: What Have We Learned? 

    CLIM  37.2002 K. REHDANZ and R.J.S. TOL (lv): On National and International Trade in Greenhouse Gas Emission Permits 
    CLIM  38.2002 C. FISCHER (lv): Multinational Taxation and International Emissions Trading 
    SUST  39.2002 G. SIGNORELLO and G. PAPPALARDO: Farm Animal Biodiversity Conservation Activities in Europe under 

the Framework of Agenda 2000 
    NRM  40.2002 S .M. CAVANAGH, W. M. HANEMANN and R. N. STAVINS: Muffled Price Signals: Household Water Demand 

under Increasing-Block Prices 
    NRM  41.2002 A. J.  PLANTINGA, R. N. LUBOWSKI and R. N. STAVINS: The Effects of Potential Land Development on 

Agricultural Land Prices 
    CLIM  42.2002 C. OHL (lvi): Inducing Environmental Co-operation by the Design of Emission Permits 
    CLIM  43.2002 J. EYCKMANS, D. VAN REGEMORTER and V. VAN STEENBERGHE (lvi): Is Kyoto Fatally Flawed? An 

Analysis with MacGEM 
    CLIM  44.2002 A. ANTOCI and S. BORGHESI (lvi): Working Too Much in a Polluted World: A North-South Evolutionary 

Model 
    ETA  45.2002 P. G. FREDRIKSSON, Johan A. LIST and Daniel MILLIMET (lvi): Chasing the Smokestack: Strategic 

Policymaking with Multiple Instruments 
   ETA 46.2002 Z. YU  (lvi):  A Theory of Strategic Vertical  DFI and the Missing  Pollution-Haven Effect 
   SUST 47.2002 Y. H. FARZIN: Can an Exhaustible Resource Economy  Be Sustainable? 
   SUST 48.2002 Y. H. FARZIN: Sustainability and  Hamiltonian Value 
   KNOW 49.2002 C. PIGA and M. VIVARELLI: Cooperation in R&D and Sample Selection 
   Coalition 
   Theory 
   Network 

50.2002 M. SERTEL and A. SLINKO (liv): Ranking Committees,  Words or Multisets 

   Coalition 
   Theory 
   Network 

51.2002 Sergio CURRARINI (liv): Stable Organizations with Externalities 

   ETA 52.2002 Robert N. STAVINS: Experience with Market-Based Policy Instruments 
   ETA 53.2002 C.C. JAEGER, M. LEIMBACH, C. CARRARO, K. HASSELMANN, J.C. HOURCADE, A. KEELER and  

R. KLEIN (liii): Integrated Assessment Modeling: Modules for Cooperation 
   CLIM 54.2002 Scott BARRETT (liii): Towards a Better Climate Treaty 
   ETA 55.2002 Richard G. NEWELL and Robert N. STAVINS:  Cost Heterogeneity and the Potential Savings from Market-

Based Policies 
   SUST 56.2002 Paolo ROSATO and Edi DEFRANCESCO: Individual Travel Cost Method and Flow Fixed Costs   
   SUST 57.2002 Vladimir KOTOV and Elena NIKITINA (lvii): Reorganisation of Environmental Policy in Russia: The Decade of 

Success and Failures in Implementation of Perspective Quests 
   SUST 58.2002 Vladimir KOTOV (lvii): Policy in Transition: New Framework for Russia’s Climate Policy 
   SUST 59.2002 Fanny MISSFELDT and Arturo VILLAVICENCO (lvii): How Can Economies in Transition Pursue Emissions 

Trading or Joint Implementation? 
   VOL 60.2002 Giovanni DI BARTOLOMEO, Jacob ENGWERDA, Joseph PLASMANS and Bas VAN AARLE: Staying Together 

or Breaking Apart: Policy-Makers’ Endogenous Coalitions Formation in the European Economic and Monetary 
Union  

   ETA 61.2002 Robert N. STAVINS, Alexander F.WAGNER and Gernot WAGNER: Interpreting Sustainability in Economic 
Terms: Dynamic Efficiency Plus Intergenerational Equity 

   PRIV 62.2002 Carlo CAPUANO: Demand Growth, Entry and Collusion Sustainability 
   PRIV 63.2002 Federico MUNARI and Raffaele ORIANI: Privatization and R&D Performance: An Empirical Analysis Based on 

Tobin’s Q 
   PRIV 64.2002 Federico MUNARI and Maurizio SOBRERO: The Effects of Privatization on R&D Investments and Patent 

Productivity 
   SUST 65.2002 Orley ASHENFELTER and Michael GREENSTONE: Using Mandated Speed Limits to Measure the Value of a 

Statistical Life 
   ETA 66.2002 Paolo SURICO:  US Monetary Policy Rules: the Case for Asymmetric Preferences 
   PRIV 67.2002 Rinaldo BRAU and Massimo FLORIO: Privatisations as Price Reforms: Evaluating Consumers’ Welfare 

Changes in the U.K. 
   CLIM 68.2002 Barbara K. BUCHNER and Roberto ROSON: Conflicting Perspectives in Trade and Environmental Negotiations
   CLIM 69.2002 Philippe QUIRION: Complying with the Kyoto Protocol under Uncertainty:  Taxes or Tradable  Permits? 
   SUST 70.2002 Anna ALBERINI, Patrizia RIGANTI  and Alberto LONGO: Can People Value the Aesthetic and Use Services of 

Urban Sites? Evidence from a Survey of Belfast Residents 
   SUST 71.2002 Marco PERCOCO:  Discounting Environmental Effects in Project Appraisal 



   NRM 72.2002 Philippe BONTEMS and Pascal FAVARD: Input Use and Capacity Constraint under Uncertainty: The Case of 
Irrigation 

   PRIV 73.2002 Mohammed OMRAN: The Performance of State-Owned Enterprises and Newly Privatized Firms: Empirical 
Evidence from Egypt 

   PRIV 74.2002 Mike BURKART, Fausto PANUNZI and Andrei SHLEIFER: Family Firms 
   PRIV 75.2002 Emmanuelle AURIOL, Pierre M. PICARD:  Privatizations in Developing Countries and the Government Budget 

Constraint  
   PRIV 76.2002 Nichole M. CASTATER: Privatization as a Means to Societal Transformation: An Empirical Study of 

Privatization in Central and Eastern Europe and the Former Soviet Union 
   PRIV 77.2002 Christoph LÜLSFESMANN: Benevolent Government, Managerial Incentives, and the Virtues of Privatization 
   PRIV 78.2002 Kate BISHOP, Igor FILATOTCHEV and Tomasz MICKIEWICZ: Endogenous Ownership Structure: Factors 

Affecting the Post-Privatisation Equity in Largest Hungarian Firms   
   PRIV 79.2002 Theodora WELCH and Rick MOLZ: How Does Trade Sale Privatization Work? 

Evidence from the Fixed-Line Telecommunications Sector in Developing Economies 
   PRIV 80.2002 Alberto R. PETRUCCI: Government Debt, Agent Heterogeneity and Wealth Displacement in a Small Open 

Economy 
   CLIM 81.2002 Timothy SWANSON and Robin MASON (lvi): The Impact of International Environmental Agreements: The Case 

of the Montreal Protocol 
   PRIV 82.2002 George R.G. CLARKE and Lixin Colin XU: Privatization, Competition and Corruption: How Characteristics of 

Bribe Takers and Payers Affect Bribe Payments to Utilities 
   PRIV 83.2002 Massimo FLORIO and Katiuscia MANZONI: The Abnormal Returns of UK Privatisations: From Underpricing 

to Outperformance 
   NRM 84.2002 Nelson LOURENÇO, Carlos RUSSO MACHADO, Maria do ROSÁRIO JORGE and Luís RODRIGUES: An 

Integrated Approach to Understand Territory Dynamics. The Coastal Alentejo (Portugal)  
   CLIM 85.2002 Peter ZAPFEL and Matti VAINIO (lv): Pathways to European Greenhouse Gas Emissions Trading History and 

Misconceptions 
   CLIM 86.2002 Pierre COURTOIS: Influence Processes in Climate Change Negotiations: Modelling the Rounds 
   ETA 87.2002 Vito FRAGNELLI and Maria Erminia MARINA (lviii): Environmental Pollution Risk and Insurance 
   ETA 88.2002 Laurent FRANCKX (lviii): Environmental Enforcement with Endogenous Ambient Monitoring 
   ETA 89.2002 Timo GOESCHL and Timothy M. SWANSON (lviii): Lost Horizons. The noncooperative management of an 

evolutionary biological system. 
   ETA 90.2002 Hans KEIDING (lviii): Environmental Effects of Consumption: An Approach Using DEA and Cost Sharing 
   ETA 91.2002 Wietze LISE (lviii): A Game Model of People’s Participation in Forest Management in Northern India  
   CLIM 92.2002 Jens HORBACH: Structural Change and Environmental Kuznets Curves 
   ETA 93.2002 Martin P. GROSSKOPF: Towards a More Appropriate Method for Determining the Optimal Scale of Production 

Units 
   VOL 94.2002 Scott BARRETT and Robert STAVINS: Increasing Participation and Compliance in International Climate Change 

Agreements 
   CLIM 95.2002 Banu BAYRAMOGLU LISE and Wietze LISE: Climate Change, Environmental NGOs and Public Awareness in 

the Netherlands: Perceptions and Reality  
   CLIM 96.2002 Matthieu GLACHANT: The Political Economy of Emission Tax Design in Environmental Policy 
   KNOW 97.2002 Kenn ARIGA and Giorgio BRUNELLO: Are the More Educated Receiving More Training? Evidence from 

Thailand 
   ETA 98.2002 Gianfranco FORTE and Matteo MANERA: Forecasting Volatility in European Stock Markets with Non-linear 

GARCH Models 
   ETA 99.2002 Geoffrey HEAL: Bundling Biodiversity 
   ETA 100.2002 Geoffrey HEAL, Brian WALKER, Simon LEVIN, Kenneth ARROW, Partha DASGUPTA, Gretchen DAILY, Paul 

EHRLICH, Karl-Goran MALER, Nils KAUTSKY, Jane LUBCHENCO, Steve SCHNEIDER and David 
STARRETT:  Genetic Diversity and Interdependent Crop Choices in Agriculture 

   ETA 101.2002 Geoffrey HEAL: Biodiversity and Globalization 
   VOL 102.2002 Andreas LANGE: Heterogeneous International Agreements – If per capita emission levels matter 
   ETA 103.2002 Pierre-André JOUVET and Walid OUESLATI: Tax Reform and Public Spending Trade-offs in an Endogenous 

Growth Model with Environmental Externality 
   ETA 104.2002 Anna BOTTASSO and Alessandro SEMBENELLI: Does Ownership Affect Firms’ Efficiency? Panel Data 

Evidence on Italy 
   PRIV 105.2002 Bernardo BORTOLOTTI, Frank DE JONG, Giovanna NICODANO and Ibolya SCHINDELE: Privatization and 

Stock Market Liquidity  
   ETA 106.2002 Haruo IMAI and Mayumi HORIE (lviii): Pre-Negotiation for an International Emission Reduction Game 
   PRIV 107.2002 Sudeshna GHOSH BANERJEE and Michael C. MUNGER: Move to Markets? An Empirical Analysis of 

Privatisation in Developing Countries 
   PRIV 108.2002 Guillaume GIRMENS and Michel GUILLARD: Privatization and Investment: Crowding-Out Effect vs Financial 

Diversification 
   PRIV 109.2002 Alberto CHONG and Florencio LÓPEZ-DE-SILANES: Privatization and Labor Force Restructuring Around the 

World 
   PRIV 110.2002 Nandini GUPTA: Partial Privatization and Firm Performance 
   PRIV 111.2002 François DEGEORGE, Dirk JENTER, Alberto MOEL and Peter TUFANO: Selling Company Shares to 

Reluctant Employees: France Telecom’s Experience 



   PRIV 112.2002 Isaac OTCHERE: Intra-Industry Effects of Privatization Announcements: Evidence from Developed and 
Developing Countries 

   PRIV 113.2002 Yannis KATSOULAKOS and Elissavet LIKOYANNI: Fiscal and Other Macroeconomic Effects of Privatization 
   PRIV 114.2002 Guillaume GIRMENS: Privatization, International Asset Trade and Financial Markets 
   PRIV 115.2002 D. Teja FLOTHO: A Note on Consumption Correlations and European Financial Integration 
   PRIV 116.2002 Ibolya SCHINDELE and Enrico C. PEROTTI: Pricing Initial Public Offerings in Premature Capital Markets: 

The Case of Hungary 
   PRIV 1.2003 Gabriella CHIESA and Giovanna NICODANO: Privatization and Financial Market Development: Theoretical 

Issues 
   PRIV 2.2003 Ibolya SCHINDELE: Theory of Privatization in Eastern Europe: Literature Review 
   PRIV 3.2003 Wietze LISE, Claudia KEMFERT and Richard S.J. TOL: Strategic Action in the Liberalised German Electricity 

Market 
   CLIM 4.2003 Laura MARSILIANI and Thomas I. RENSTRÖM: Environmental Policy and Capital Movements: The Role of 

Government Commitment 
   KNOW 5.2003 Reyer GERLAGH: Induced Technological Change under Technological Competition 
   ETA 6.2003 Efrem CASTELNUOVO: Squeezing the Interest Rate Smoothing Weight with a Hybrid Expectations Model 
   SIEV 7.2003 Anna ALBERINI, Alberto LONGO, Stefania TONIN, Francesco TROMBETTA and Margherita TURVANI: The 

Role of Liability, Regulation and Economic Incentives in Brownfield Remediation and Redevelopment: 
Evidence from Surveys of Developers 

   NRM 8.2003 Elissaios PAPYRAKIS and Reyer GERLAGH: Natural Resources: A Blessing or a Curse? 
   CLIM 9.2003 A. CAPARRÓS, J.-C. PEREAU and T. TAZDAÏT: North-South Climate Change Negotiations: a Sequential Game 

with Asymmetric Information 
   KNOW 10.2003 Giorgio BRUNELLO and Daniele CHECCHI: School Quality and Family Background in Italy  
   CLIM 11.2003 Efrem CASTELNUOVO and Marzio GALEOTTI: Learning By Doing vs Learning By Researching in a Model of 

Climate Change Policy Analysis 
   KNOW 12.2003 Carole MAIGNAN, Gianmarco OTTAVIANO and Dino PINELLI (eds.): Economic Growth, Innovation, Cultural 

Diversity: What are we all talking about? A critical survey of the state-of-the-art 
   KNOW 13.2003 Carole MAIGNAN, Gianmarco OTTAVIANO, Dino PINELLI and Francesco RULLANI (lvix): Bio-Ecological 

Diversity vs. Socio-Economic Diversity. A Comparison of Existing Measures  
   KNOW 14.2003 Maddy JANSSENS and Chris STEYAERT (lvix): Theories of Diversity within Organisation Studies: Debates and 

Future Trajectories 
   KNOW 15.2003 Tuzin BAYCAN LEVENT, Enno MASUREL and Peter NIJKAMP (lvix): Diversity in Entrepreneurship: Ethnic 

and Female Roles in Urban Economic Life  
   KNOW 16.2003 Alexandra BITUSIKOVA (lvix): Post-Communist City on its Way from Grey to Colourful: The Case Study from 

Slovakia 
   KNOW 17.2003 Billy E. VAUGHN and Katarina MLEKOV (lvix): A Stage Model of Developing an Inclusive Community  

   
 
 

(l) This paper was presented at the Workshop “Growth, Environmental Policies and  
Sustainability” organised by the Fondazione Eni Enrico Mattei, Venice, June 1, 2001  

 

(li) This paper was presented at the Fourth Toulouse Conference on Environment and Resource 
Economics on “Property Rights, Institutions and Management of Environmental and Natural 
Resources”, organised by Fondazione Eni Enrico Mattei, IDEI and INRA and sponsored by MATE, 
Toulouse, May 3-4, 2001  

 

(lii) This paper was presented at the International Conference on “Economic Valuation of 
Environmental Goods”, organised by Fondazione Eni Enrico Mattei in cooperation with CORILA, 
Venice, May 11, 2001 

 

(liii) This paper was circulated at the International Conference on “Climate Policy – Do We Need a 
New Approach?”, jointly organised by Fondazione Eni Enrico Mattei, Stanford University and 
Venice International University, Isola di San Servolo, Venice, September 6-8, 2001  

 

(liv) This paper was presented at the Seventh Meeting of the Coalition Theory Network organised by 
the Fondazione Eni Enrico Mattei  and the CORE, Université Catholique de Louvain, Venice, Italy, 
January 11-12, 2002 

 

(lv) This paper was presented at the First Workshop of the Concerted Action on Tradable Emission 
Permits (CATEP) organised by the Fondazione Eni Enrico Mattei, Venice, Italy, December 3-4, 2001 

 

(lvi) This paper was presented at the ESF EURESCO Conference on Environmental Policy in a 
Global Economy “The International Dimension of Environmental Policy”, organised with the 
collaboration of the Fondazione Eni Enrico Mattei , Acquafredda di Maratea, October 6-11, 2001  

 

(lvii) This paper was presented at the First Workshop of “CFEWE – Carbon Flows between Eastern 
and Western Europe”, organised by the Fondazione Eni Enrico Mattei and Zentrum fur Europaische 
Integrationsforschung (ZEI), Milan, July 5-6, 2001  

 

(lviii) This paper was presented at the Workshop on “Game Practice and the Environment”, jointly 
organised by Università del Piemonte Orientale and Fondazione Eni Enrico Mattei, Alessandria, 
April 12-13, 2002 

 

(lvix) This paper was presented at the ENGIME Workshop on “Mapping Diversity”, Leuven, May 
16-17, 2002   

 



 
 
 
 
 

  
 

2002 SERIES 
 

CLIM Climate Change Modelling and Policy  (Editor: Marzio Galeotti ) 
 

VOL Voluntary and International Agreements (Editor: Carlo Carraro) 
 

SUST Sustainability Indicators and Environmental Valuation  
(Editor: Carlo Carraro) 
 

NRM Natural Resources Management  (Editor: Carlo Giupponi) 
 

KNOW Knowledge, Technology, Human Capital  (Editor: Dino Pinelli) 
 

MGMT Corporate Sustainable Management (Editor: Andrea Marsanich) 
 

PRIV Privatisation, Regulation, Antitrust (Editor: Bernardo Bortolotti) 
 

ETA Economic Theory and Applications (Editor: Carlo Carraro) 
 

 
 

  
 

2003 SERIES 
 

CLIM Climate Change Modelling and Policy  (Editor: Marzio Galeotti ) 
 

GG Global Governance (Editor: Carlo Carraro) 
 

SIEV Sustainability Indicators and Environmental Valuation  
(Editor: Anna Alberini) 
 

NRM Natural Resources Management  (Editor: Carlo Giupponi) 
 

KNOW Knowledge, Technology, Human Capital  (Editor: Gianmarco Ottaviano) 
 

IEM International Energy Markets (Editor: Anil Markandya) 
 

CSRM Corporate Social Responsibility and Management (Editor: Sabina Ratti) 
 

PRIV Privatisation, Regulation, Antitrust (Editor: Bernardo Bortolotti) 
 

ETA Economic Theory and Applications (Editor: Carlo Carraro) 
 

 


